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NORTH AMERICAN DIVISION OF SEVENTH-DAY 
ADVENTISTS 
A disability can happen to anyone. A back injury, pregnancy, or serious 
illness can lead to months without a regular paycheck. If you’re unable to 
work for a short period of time due to a non-work-related condition, illness or 
injury, short-term disability insurance offers financial protection by paying you 
a portion of your earnings.  
 
 
 
 
 

 
 
COVERAGE INFORMATION 
You have a choice of three disability plans, which allows you the flexibility to enroll for the coverage that best meets your needs.   
 

BENEFITS  OPTION 1 OPTION 2 OPTION 3 

 
See the Premium Worksheet. 2 

 
ASKED & ANSWERED  
WHO IS ELIGIBLE?  
You are eligible for this insurance if you are an active full-time employee who works at least 35 hours per week or an active full time 
California employee who works 30 hours per week on a regularly scheduled basis. 
 
AM I GUARANTEED COVERAGE?
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WHEN DOES THIS INSURANCE BEGIN?   
The initial effective date of this coverage is January 1, 2019. Subject to any eligibility waiting period established by your employer, if 
you enroll for coverage prior to this date, insurance will become effective on this date. If you enroll for coverage after this date, 
insurance will become effective in accordance with the terms of the certificate (usually the first day of the month following the date you 
elect coverage). 
 
You must be actively at work with your employer on the day your coverage takes effect.   
 
WHEN DOES THIS INSURANCE END? 
This insurance will end when you no longer satisfy the applicable eligibility conditions, premium is unpaid, you are no longer actively 
working, you leave your employer, or the coverage is no longer offered.  
 
WILL MY BENEFIT BE REDUCED FOR ANY REASON?  
No, your benefits will not be reduced for reasons such as: Social Security, other employer-based insurance coverage you may have, 
settlements or judgment for income loss, unemployment benefits, or retirements benefits that your employer fully or partially pays for 
(such as a pension). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2Rates and/or benefits may be changed. Rates are based on the age of the insured person and increase


