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An Overview of La Sierra University
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Responsibilities in Recognizing and Reporting Refraining from Retaliation Against Discrimination or

Discrimination or Harassment Harassment Complaints
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La Sierra University Guidelines
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Academic Calendar; 2018 — 2019

Summer Session 2018
(Beginning and ending dates vary. See course schedule.)
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Fall Quarter 2018
September 24— December 13

Total: 54 days
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Academic Calendar

Winter Quarter 2019
January 7 — March 21
Total: 52 days
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Academic Calendar

2019 - 2020 Academic Year

Summer Session 2019
(Beginning and ending dates vary. See course schedule.)
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Academic & Instructional Resources

Academic Services Graduate Testing Services
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On-Campus Academic Center for Outreach and
Opportunities Mission Service

Enactus Outreach and Missions
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Missions: Give a Year
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Campus Resources

Alumni Association
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Academic & Instructional Resources

Residence Hall Network Media Services
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HMS Richards Library
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Academic & Instructional Resources

Stahl Center for World Service
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Additional O -Campus
Resources

La Sierra Elementary & Academy
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Graduate Admissions Information

Admission Information
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Second Master’s Degree
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Graduate Admissions Information
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Graduate Financial Information

Plan Ahead
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Graduate Financial Information

Audit Charge
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(For more information, refer to the “Audit Regulations” portion
in this section of the bulletin.)

Other Rate Information
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$150 REGTR7 4 ad gl e g

Required of the students who live in a
residence hall. Must be accompanied by a
properly  signed  Residential  License
Agreement. Financial aid is not accepted in
lieu of this deposit.

$1,100 PN e TRy fwg T
Required before issuance of 1-20 form.
Refundable only during the last quarter
of attendance upon transfer to another
institution or change in immigration status.

is deposit will be applied toward any
balance owed to the University upon the
student’s leaving school. e $100 processing
fee will be used for postage fees, orientation
and any additional charges incurred. s
processing fee is non-refundable.
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Graduate Financial Information
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Graduate Financial Information
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Graduate Financial Information

Financial Aid

How to Apply
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Graduate Financial Information

Types of Financial Aid
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Graduate Financial Information

Federal Perkins Loans

Federal TEACH Grant
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Graduate Financial Information

Other Programs
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Of ce of Student Life

Student Responsibility Student Health Services
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O ce of Student Life
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Academic Policies and Procedures

At the time of publication, the information in this bulletin is Academ IC |ntegl’lty and
accurate. Students are responsible for informing themselves
of, and satisfactorily meeting, all requirements pertinent to Honesty

their relationship with the University. e University reserves
the right to make such changes as circumstances demand
with reference to academic standing, admission, attendance,
candidacy, conduct, curriculum, graduation, registration, and
tuition and fees.
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Academic Policies & Procedures
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Academic Policies & Procedures

Deadlines Regular
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Academic Policies & Procedures

Graduate Assistants and
Fellows

Graduate Assistant

L SBPW BTG B
47



Academic Policies & Procedures

Practicum Courses
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Academic Policies & Procedures
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Academic Policies & Procedures
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Academic Policies & Procedures

i 5. Progress rough a Graduate
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Academic Policies & Procedures

Other Policies and
Procedures
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Majors & Programs Offered
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Majors & Programs O ered

Program School Duration
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Classi cation of Courses

Numbering of Courses
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Classi cation of Courses

Code Subject Department/Program School
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College of Arts & Sciences

April Summitt, PhD, Dean

Lora Geriguis, PhD, Associate Dean

Master of Arts

e College of Arts and Sciences currently o ers a Master
of Arts degree in English. Specic requirements for the
degree are outlined in the Department of English section
of this bulletin. e prospective student should consult the
admission information, nancial information, and academic
policies and procedures sections of this bulletin for general
information.

La Sierra University Graduate Bulletin
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Acceptance into the La Sierra M.A. in English program requires

an overall GPA of 3.0, or minimum scores of 157 on the GRE

Verbal Reasoning Exam and 4.5 on the GRE Analytic Writing
Exam.

Students applying to the program should complete the following:

1. An Interview with the English Department Graduate
Adviser
2. To be sent directly to the Department of English:

a. Two Letters of Recommendation (addressing the
candidate’s character and aptitude for graduate
study)

b. College transcripts (uno cial acceptable)

c. Sample of Literary Critical Writing (details will be
provided at the Interview with the Graduate Adviser)

d. Personal Statement: addressing the student’s goals
for graduate study in English at La Sierra University
(typically no more than 1 page)

3. To be sent to the Admissions O ce:

a. e online application

b. O cial transcripts

c. GRE Scores, if needed

e program is designed to be completed in two years of full-time
study (8 units per quarter); however, those students who did not
complete their undergraduate degree in English should expect to
take additional units to earn the graduate degree. A personal plan
of study that takes into account previous collegiate experience
and career goals will be designed for each student.

Up to 8 units of graduate level work taken at La Sierra
University prior to acceptance into the graduate program may
be counted toward the MA degree.

College Writing Instructor (CWI)
Program

Students accepted into full-time study for the MA in English
degree are invited to apply for a College Writing Instructor
(CWI) position. CWIs receive a stipend and partial scholarship
in exchange for teaching one class of College Writing per
guarter. Once awarded, a CWI must take 8 units each quarter
that apply toward graduate requirements in English in order
to maintain their CWI status, including ENGL 606 during their
rst year. Interested and quali ed students may reapply to the
CWI program for a second year.

Department of English

Degree Requirements

General Requirements

For information about requirements and practices to which all
graduate students are subject, consult the Academic Practices
section of this Bulletin.

Speci ¢ Requirements

A minimum of 48 graduate-level units (i.e. at the 500 or
600 level) is required for degree completion, with no fewer
than 24 units of graduate courses at the 600-level. Students
whose undergraduate degree is not in English should expect
to complete 60 units of course work to meet the degree
requirements. e S/U grading option is not available to
students in the English MA program. A minimum grade of B
is required for a graduate level course to count towards the
degree in the MA in English program.

Required Courses

r For all graduate students:
ENGL 604 Methods & Materials of Literary Study

r For College Writing Instructors (CWIs):
ENGL 606 Composition eory & Practice

r Religion requirement to be met by one of the following:
ENGL 545, 546U (C.S. Lewis), 559, 645; an upper-
division or graduate-level course in RELB, RELE,
RELH, or RELT

Program Study Plan

Each student's graduate study plan when combined with
courses taken as an undergraduate English major should
meet the following basic requirements by the time graduate
courses have been completed:

r 4 courses in English and/or American literature

r 2 courses in major authors (including either
Shakespeare, Milton, or Chaucer)

r 1 genre course

r 2 courses in literary criticism

r 1 graduate course in research methods (ENGL 604)

r 1 writing course, taken while in residence

r 1 course in advanced grammar and style or in language
and linguistics

r 1 course in religion or religion and literature (see above)

r 2 additional courses in English, chosen in consultation
with advisor

La Sierra University Graduate Bulletin

63



Department of English

Up to 12 units of these requirements may be fullled
by appropriate courses taken as part of the student’s
baccalaureate program (i.e. upper-division literature courses
in which a B or better was earned); a student’s graduate
program will make up any de ciencies in these requirements,
as well as meet individual interests and professional goals.
All graduate students will need to complete the minimum
48 graduate-level units to graduate with the master’s degree.
Students must nish their graduate program within ve years
after starting the program.

Foreign Language Requirement

Prior to graduation, but preferably upon admittance, each

student must demonstrate reading competency in Spanish,
French, German, Latin, or another language approved by the
department. Competency may be demonstrated by an academic
transcript indicating that courses have been taken through the
intermediate level in college or by an examination administered

or approved by the Department of World Languages.

Assessment Examination

During the rst term of enrollment, each student will take
an assessment examination. e results of this examination,
together with the student’s undergraduate records and test
scores, will be used by the advisor or guidance committee in
planning the student’s overall program.

Comprehensive Examination

At the end of their program, students must satisfactorily
complete a comprehensive examination over English and
American literature, literary terms, genres, and periods.
roughout their program, students are expected to prepare

for this examination through independent study, collaborative
groups, and in consultation with department faculty.

Directed Study

Graduate students may take a maximum of 8 units of directed
study courses (e.g. ENGL 599), but only when regular course
0 erings cannot meet the student’s academic needs in a
reasonable manner. Only English graduate students may
register for ENGL 599. For approval, a student should complete
the Directed/Independent Study Request Form available at
the O ce of Admissions and Records, submitting it rst to
the course instructor and then to the graduate advisor, who
will present it to the department faculty. e form must be
accompanied by a proposal explaining the need for directed
study and outlining an intended study plan. e deadline for
submitting the request is three weeks before the beginning of
the term.

Learning Outcomes

Students graduating with a Masters in English, in addition
to the learning outcomes for undergraduate English majors
(literature emphasis) listed in the La Sierra University
Undergraduate Bulletin, should be able to:

r Articulate the de ning characteristics of the major
periods in British and American literature, coherently
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Department of English

COURSES

500-level courses are cross-listed at the 400 level. However,
departmental policy requires that graduate students are held
to a higher standard of intellectual inquiry, analysis, and
critique than undergraduates. Additional work (papers,
presentations, or exams) is required of graduate students (500)
over undergraduate (400) as outlined by instructors in course
syllabi

ENGL 505 Creative Writing: Advanced theoretical and
practical application of writing techniques. Focus is provided
in a genre.

ENGL 505A Short Story (4): Students will read short stories
by masters of the craft, paying attention to the methods they
use to shape their ction. Students will apply these tools to
their own work as they write, workshop, and revise.

ENGL 505B Poetry (4): While investigating the methods of
the great poets of the Romantic, Modern, and Contemporary
eras, students will write their own original verse with an eye
towards form, rhyme, and imagery.

ENGL 505C Playwriting (4): Advanced theoretical and
practical application of playwriting techniques. While

consulting models from a variety of historical eras, writers
will brainstorm, draft, and revise a full one-act play.
Techniques of character invention, plot construction, and
dialogue will be practiced in a workshop setting.

ENGL 505E Humor Writing (4): Students will read humor
literature, paying attention to what makes the pieces funny.
Students will apply these tools in their own work as they
write, workshop, and revise.

ENGL 505F e Long Project (4): Students will consider
what it means to tell a story for the larger canvas—be it ction
or memoir. Students will read books in each, examining
such craft issues as structure, point of view, plot, theme, and
characterization. Students will write a book proposal and
two sample chapters.

ENGL 505G Memoir (4): Students will read memoirs by
masters of the craft, paying attention to the tools they use
to shape their narratives. Students will apply these tools in
their own work as they write, workshop, and revise.
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The Tom and Vi Za|c_)ara
School of Business

John omas, PhD, Dean

Gary Chartier, PhD, JD, LLD Associate Dean

Mission

e Tom and Vi Zapara School of Business is a diverse,
Seventh-day Adventist community of scholarship and learning
that empowers students to enrich God’s world by developing
their business competencies in a context of Christian values,
creativity, and community engagement.

Expression of the Mission

e Zapara School of Business seeks to be the premier
business school in the Seventh-day Adventist Church and
the premier private business school in southern California’s
Inland Empire.

Business makes the world a better place. e Zapara School

e School recognizes the importance of business education
in cultivating the development of students as whole persons.
It welcomes students—from all faiths and none, from a wide
range of academic and professional backgrounds. And it seeks
to add value, enabling students to become the best they can
be.

e School educates students—its own majors and others—
for active participation in their communities by facilitating
their awareness of society and culture, fostering their embrace
of personal meaning and rich interpersonal connection,
equipping them to collaborate e ectively, and helping them
to integrate their work with the other aspects of their lives. It
challenges them to understand work as a potential vocation, a
unique responsibility they can receive as a gift from God and
an opportunity for service. And it is committed to responding
in a nimble, compassionate, customer-friendly way to the
academic and personal needs of its students.

Zapara School curricula emphasize ethics, spirituality in
the workplace, and transformative social entrepreneurship.

understands business practice as an aspect of the quest for e focused study of these themes fosters intellectual

human ourishing. Every time people create or distribute
products that directly or indirectly serve the various aspects
of well-being, they ourish—and promote ourishing. When
people put business skills and business creativity to work
outside the marketplace to solve social problems, they also
ourish—and promote ourishing. And when people choose
generously to use pro ts from business activity to foster the
good of creation outside the marketplace, they both ourish
and promote ourishing, too.

e School encourages its students, the members of its faculty
and sta, and its other constituents, therefore, to embody
excellence and image God’s creativity by creating value and
making a di erence.

e School delivers undergraduate and graduate business

curricula that stimulate creativity, re ect La Sierra University’s

mission, and encourage moral responsibility, spiritual growth,

and entrepreneurship. It intends to foster a commitment

to innovation and creativity as crucial drivers of human

progress; the expansion of opportunities for extended social
cooperation—across geographic, political, and cultural

borders; the consequent creation and distribution of products

that meet consumer demand; humane patterns of work life;
acknowledgment of special responsibilities to employees,
local communities, and other stakeholders; socially conscious
investment; and recognition of the value of life outside the
workplace.

development and expands students’ moral and spiritual
horizons. e School supports cocurricular programming
and experiences o ering students distinctive opportunities to
grow as leaders, develop business skills, and engage in global
service. By directly assisting people in need, engaging in social
entrepreneurship or community education and organizing,
or analyzing and enhancing institutions, students come to
understand the signi cance of their studies and develop
greater empathy while fostering human ourishing.

e School also contributes to ourishing in its role as a
community of scholarship. It encourages faculty members
and students to engage in wide-ranging creative, intellectual
inquiry, validated through professional practice and
publication, that enlarges human understanding for the
bene t of the church and God’s world.

Leadership in the Curricula

e ZSB s dedicated to helping its students become leaders who
will enhance the lives of people and their communities using
business skills and business creativity and bring restoration
and healing to a hurting world. Rooted in its Seventh-day
Adventist Christian vision—marked by appreciation for the

unique value and potential of each individual, the liberating

nature of social cooperation, and the transformative value of
service—the School’s commitment to leadership rests on ve
pillars:

La Sierra University Graduate Bulletin

67



e Tom and Vi Zapara School of Business

r Characte—embracing a shared vision rooted in
restoration and healing; treating others with dignity,
respect, and kindness; promoting justice and peace;
fostering and modeling ourishing; being authentic
and transparent; acting with courage, humility and
accountability.

r Community—understanding and valuing people with
diverse characteristics, perspectives, and lifestyles;
empowering others to act; collaborating with and
supporting others; resolving conict; acknowledging
others; embracing win-win thinking; promoting global
awareness.

r$SFBUIJWJIUZ
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Rent-a-Brain

e ZSB's consulting group, Rent-a-Brain, provides students

and faculty members alike with valuable experience and
signi cant growth opportunities. It serves business, labor,
and community organizations by providing advice regarding
management, marketing, nance, ethics, and other topics.

Hispanic Business Incubator

Sponsored by the Nufiez Community Foundation, the
Hispanic Business Incubator is a comprehensive educational
and community development program designed to empower
Hispanic entrepreneurs. Members of the ZSB faculty and sta
and community mentors assist participants in transforming
their creative business ideas into reality. e HBI's services are
free to all participants, and the ZSB does not demand equity in
any incubated rm.

Center for Philanthropy

La Sierra University’s Center for Philanthropy is housed in the ZSB.
e mission of the Center is to encourage the practice of e ective
philanthropic giving and fund-raising and the integration of
philanthropy into the mission of e ective charitable and not-for-
pro t enterprises. It educates leaders who will create, implement,
and promote innovative models of philanthropy in partnership
with those who seek e ective, long-lasting social change. As a
contributor to La Sierra University's mission of global service,
it is a signi cant resource for students, faculty members, the
philanthropic community, and the countless ordinary people it
serves.

Center for Con ict Resolution

e Center for Con ict Resolution helps people resolve and
manage con icts fairly and peaceably without resorting to
the legal system or using violence. It does this by o ering

e Tom and Vi Zapara School of Business
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Start-Up Garage

e ZSB Start-Up Garage o ers students the opportunity
to develop and take to market their entrepreneurial ideas
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as social entrepreneurs: people who expand economic
opportunity and grow wealth in underdeveloped communities
by promoting the creation of innovative enterprises that in
turn make tangible, positive social change happen.
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Probationary Status in the MBA Program

A student will enter probationary status whenever the ZSB so
determines. In particular, a student will enter probationary
status if:

r e student completes twelve units on provisional
status and earns less than a 3.00 GPA;

r By the point at which she or he needs to complete only
thirty-six further units to earn an MBA, the student’s
cumulative GPA is 2.50;

r By the point at which she or he needs to complete only
twenty-four further units to earn an MBA, the student’s
cumulative GPA is 2.75 or lower;

r By the point at which she or he needs to complete
only twelve further units to earn an MBA, the student
cumulative GPA is 2.90 or lower.

A student on probationary status may not normally register for
any MBA course for which she or he has not already received

Twelve units completed in the HMS Richards Divinity School
by a student enrolled in the program may be used to ful Il re-

quirements for the MBA program, and twelve units completed
in the ZSB by such a student may be used to ful ll require-
ments for the MDiv program, with the result that twenty-four

fewer units will be required to complete the combined pro-

gram than would be required to complete the two degrees
separately.

A student wishing to complete the combined degree must be
accepted into both the MDiv and the MBA programs. For fur

ther information, please contact the HMS Richards Divinity

School dean’s o ce or the ZSB dean’s o ce.

MBA Curriculum Overview

e ZSB's individual departments are responsible for the
concentration-speci ¢ requirements for curricula falling
under their jurisdiction. But each MBA curriculum follows the

a grade. Until the student's cumulative GPA reaches 3.0, she Same general outline. Earning an MBA requires the completion

under the MBA program course repetition policy, except with
the permission of her or his department chair or the ZSB
dean’s o ce.

A student on probationary status will return to regular status
when her or his cumulative GPA reaches 3.00.

S/U grades

No course in which a student elects to receive S/U credit will
count toward the student's MBA degree requirements. is
policy does not apply to credit earned for MGMT 518, which is
required of all MBA students; Practicum courses may also be
exempted, as approved by the ZSB dean’s o ce.

Professional Preparation

e MBA program is designed to provide interested students
with valuable preparation for examinations leading to
recognized professional certications and designations.
Selected certications and designations are listed in
connection with the respective MBA concentrations.

MDiv/IMBA

A combined program leading to the completion of both the

Master of Divinity and Master of Business Administration de-
grees is o ered jointly by the HMS Richards Divinity School
and the Zapara School of Business. e program is designed
especially for persons interested in congregational leadership,
church administration, church planting, and the use of entre-

preneurial skills to enhance congregational and community

life.

must meet the Foundation and Integration requirements. A
student may either complete a concentration, requiring 16
units, or earn the MBA without any concentration.

Foundation (0-16 units)

ECON 514 Economic Concepts for Business Decision Makir{@)

ECON 517 Information and Quantitative Tools for Decision
Making (3)

FNCE 517 Accounting and Financial Reporting for Manager¢4)

MGMT 508 Business Law, Society, and Ethics in a Global
Context (3)

MKTG 517 Marketing and the Value Chain for Decision
Making (3)

A student entering the program without a bachelor’s degree in
business will be presumed to lack competence in the relevant
areas. It is the responsibility of such a student, not of the ZSB,
to demonstrate competence in each area. e possession of
appropriate skills in these areas may be demonstrated in
any manner acceptable to the ZSB. A student may meet the
requirement represented by each class in the Foundation
curriculum either by successfully completing the class or by
presenting evidence justifying waiver of the requirement to
the chair of the department responsible for the class or to the
ZSB dean’s o ce.

A student transitioning from ESL into the MBA program may
also be required to take MGMT 507 Fundamentals of Business
English or demonstrate satisfactory English pro ciency via a
ZSB placement exam.
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Integration (32 units)

MGMT 5180L eadership Colloquium | (0.5)

MGMT 518PLeadership Colloquium Il (0.5)

MGMT 559 Decision Making and Uncertainty (4)

MGMT 587 Leadership, Creativity & Organizational
Dynamics (4)

MGMT 677 Management SkKill Intensive (3)

MGMT 678 Creativity and Problem Solving (4)

MGMT 537 Strategic Human Resource Management (4)

FNCE 537 Strategic Financial Management (4)

MKTG 537 Strategic Marketing Management (4)

MGMT 545Workplace Spirituality (2)

MGMT 546 Social Entrepreneurship (2)
OR

MGMT 538Global Poverty (4)

/IPUBUVEMN®BWDNP PUOFOSPOM BOE PS
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A student may meet the requirement represented by each class
in the Integration curriculum either by successfully completing
the class or by presenting evidence justifying waiver of the
requirement that she complete the class satisfactory to the
chair of the department responsible for the class or to the ZSB
dean’s o ce. A student who receives a waiver for one or more
Integration courses may need to enroll in additional elective
units in order to reach a minimum of 48 units.
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Regular Members of the Faculty

Fredrick Clarke

Associate Professor of Economics (2010)
PhD Claremont Graduate University 2010
International trade, game theory

H. Robert Gadd, Chair

Professor of Accounting (2017)

PhD University of Texas at Arlington 2000

CPA

Account/auditor decision making, accountant/auditor expertise

George O. Ogum

Associate Professor of Finance (1997)

DBA University of Memphis 1990

International nance, nancial management, corporate
nance, nancial econometrics

Kristine Webster

Associate Professor of Accounting, Finance and Real Estate
(1995, 2006)

MBA Loma Linda University 1991

CPA 1992

CFE 2013, Cr.FA 2013

Taxation, fraud, forensic accounting, real estate nance

Danette Zurek

Lecturer in Accounting (2006)

MBA Andrews University 1998, CPA 1992

Auditing, nancial accounting, managerial accounting,
taxation, government and non-pro t accounting

Members of the Faculty by Courtesy

S. Eric Anderson

Professor of Management (2011)
PhD University of North Texas 1992
International economics

Gary Chatrtier

Associate Dean, Zapara School of Business

Distinguished Professor of Law and Business Ethics (2001)
LLD University of Cambridge 2015

JD University of California at Los Angeles 2001

PhD University of Cambridge 1991

Economic policy and development

John omas

Dean, Zapara School of Business

Bashir Hasso Professor of Entrepreneurship and Political
Economy (1989)

PhD Claremont Graduate University 2001

Behavioral nance, economic development

Members of the Collaborating Faculty

Kevin Grant

Adjunct Associate Professor of Management and Finance (2018)
PhD Regent University 2008

Leadership, nance, economics, and strategy

Keith Howson

Adjunct Professor of Accounting

CA, PhD University of Newcastle 2002

CMA 2000

Financial and managerial accounting not-for-pro t
governance

Michael Kinnen

Adjunct Assistant Professor of Finance
MBA University of California at Irvine 2001
Financial management, accounting

Guru Uppala

Adjunct Assistant Professor of Quantitative Methods (2013)
MA University of Arkansas (1995)

Quantitative research tools in business

Zining Yang

Adjunct Assistant Professor of Economics (2015)
PhD Claremont Graduate University 2015
Economics, data modeling, game theory

Curricula O ered

e Department of Accounting, Economics, and Finance o ers
curricula leading to the Master of Business Administration
degree with a concentration in nance, and to the Master of
Science in Accountancy.

Speci ¢ requirements for the these curricula are listed below.
e Zapara School of Business (ZSB) dean’s o ce may, at its
discretion, waive a curricular requirement entirely or approve
a course substitution as an alternate means of meeting the
requirement.
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COURSES

Department of Accounting, Economics & Finance

ACCT 546 Auditing eory & Practice (4): A study of the
procedures and practices in the investigation and veri cation

A student must receive a grade of C or better in order for a clasef nancial data, the preparation of the auditor’s report, and
to count as a regular course, or as a prerequisite for anotherthe professional ethics and legal liability of auditors.

course. is applies to both individual and sequenced classes

Prerequisite: ACCT 543 or 343

unless otherwise specied. Waiver of any specied courseRestriction: Not open to any student who has earned a C or

prerequisite requires the approval of the course instructor.

better in ACCT 446

Practicum hours may be required as part of any course, or used

to fulll course requirements, in accordance with the course
syllabus.

Accounting

ACCT 511 Accounting | (4): Introduction the principles that
govern accounting; will help students to read and interpret
nancial information, as well as use it to make business
decisions.

ACCT 554 Federal hcome Tax: Individuals (4): Provisions

of federal income tax laws and regulations a ecting the

determination of an individual taxpayer’s net taxable income,

with emphasis on preparation of individual tax returns.

Prerequisite: ACCT 221 or FNCE 517

Restriction: Not open to any student who has earned a C or
better in ACCT 354

ACCT 558 Government & Nonprot Accounting (4): A
study of the theory and practice of the accounting concepts

Restriction: Not open to any student who has earned a C oras applied to government entities and other nonprot

better in ACCT 221 and 222

ACCT 512 Accounting Il (4): Key issues in accounting
including the study of cost concepts and generation as well
as use of accounting data for internal decision making and
control.

Prerequisite: ACCT 211 or FNCE 517

organizations.

Prerequisite: ACCT 543 or 343

Restriction: Not open to any student who has earned a C or
better in ACCT 458

ACCT 562 Cost Determination & Analysis (4): e analysis
and use of accounting information as a tool for making

Restriction: Not open to any student who has earned a C ormanagement decisions, including costing, pricing, nancing

better in ACCT 223

ACCT 541 htermediate Accounting | (4): e history and
rule-making process of accounting; the major nancial
statements; and generally accepted accounting principles
applicable to the time-value of money, cash, receivables, and
inventory.

Prerequisite: ACCT 512

and investing, pro tability analysis, and feasibility of accepting

or rejecting proposals or projects a ecting the economic well-

being of the company.

Prerequisite: ACCT 512 and ECON 525 or the equivalent

Restriction: Not open to any student who has earned a C or
better in ACCT 362

ACCT 565 Fraud Examination (4): e principles and

Restriction: Not open to any student who has earned a C ormethods of fraud detection, deterrence, and the interviewing

better in ACCT 341

ACCT 542 Intermediate Accounting Il (4): Generally
accepted accounting principles for reporting xed assets,
intangible assets, current and long-term liabilities, and
stockholder’s equity.

Prerequisite: ACCT 541 or 341

of witnesses.

Prerequisite: ACCT 446 or 646

Restriction: Not open to any student who has earned a C or
better in ACCT 466

ACCT 574 Accounting Information Systems (4):
Introduction to the use, design, and control of accounting

Restriction: Not open to any student who has earned a C orinformation systems. Application of professional software

better in ACCT 342

ACCT 543 htermediate Accounting Il (4): Accounting for
special accounting classi cations and related topics, including
investments, pensions, leases, income taxes, accounting
changes, statement of cash ows, full disclosure, and nancial
statement analysis.

Prerequisite: ACCT 542 or 342

packages to transaction analysis and preparation of nancial

statements. Exposure to career choices, and actual work done

by accountants.

Prerequisite: ACCT 221 or FNCE 517

Restriction: Not open to any student who has earned a C or
better in ACCT 374

ACCT 614 Seminar in Accounting (1-4): Advanced issues in

Restriction: Not open to any student who has earned a C oraccounting; variable content. May be repeated for additional

better in ACCT 343

credit.
Restriction: Consent of the instructor
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ECON 624 Advanced Quantitative EBchniques for
Business Decision-Making (4): Advanced topics in the use
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FNCE 665 Fundamentals of Health Care Finance (4):
Reimbursement concepts and procedures including public
and private third-party payers; health care budgeting, nancial
planning techniques, and cost analysis and control.
Prerequisite: FNCE 537

FNCE 668 hvestments & Portfolio Management (4):
Investment vehicles including debt and equity securities,
derivatives, and tangible assets. Course may also examine
fundamental and technical analysis, security valuation and
risk/return analysis, and portfolio structure.

Prerequisite: FNCE 537

FN

Department of Accounting, Economics & Finance
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Regular Members of the Faculty

S. Eric Anderson

Professor of Management (2011)

PhD University of North Texas 1992

Health care management, strategic management, health care
economics and nance, political economy, international trade

Gary Chartier

Associate Dean, Zapara School of Business

Distinguished Professor of Law and Business Ethics (2001)
LLD University of Cambridge 2015

JD University of California at Los Angeles 2001

PhD University of Cambridge 1991

Law and legal theory, ethics, political theory

Jere L. Fox
Associate Professor of Law and Management (2011)
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Robert Krone

Distinguished Visiting Professor of Strategic Management (1992)
PhD University of California at Los Angeles 1972

Strategic planning, electronic distance learning, systems
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Students completing the concentration in Health Care
Administration meet the same requirements for the MBA as
those completing other concentrations, but may complete
FNCE 537A, MGMT 537A, and MKTG 537A rather than FNCE
537, MGMT 537, and MKTG 537.

Certi cations and Designations

Professionals in health care management can demonstrate
their capacities by acquiring a range of certi cations and
designations. ese include:
r American Association of Healthcare Administrative
Management certi cation
r Certi ed Accounts Manager
r Certi ed Compliance Technician
r Certi ed Healthcare Administrative Professional
r Certi ed Medical Manager
r Certi ed Revenue Cycle Executive
r Certi ed Revenue Cycle Professional
r Certi ed Revenue Cycle Specialist
r Certi ed Revenue Integrity Professional
r Fellow of the American College of Healthcare
Executives certi cation
r Healthcare Human Resources certi cation

Human Resource Management

General requirements for the MBA are identied in the
introductory Zapara School of Business section, on the nal
page of the section. To earn an MBA with a concentration in
Human Resource Management, a student should meet general
MBA requirements (0-16 Foundation units and 32 Integration
units) in addition to those speci ed below:

Concentration (16 units):

MGMT 624 Strategic Compensation Management
MGMT 644 Employment Law

Plus 8 additional units selected from among the following
courses:

MGMT 568 Con ict Resolution: eory and Practice

MGMT 625 Talent Acquisition, Management, and
Development

MGMT 697 Practicum in Human Resource Management

Each student earning an MBA with this concentration must

complete MGMT 697 unless the department waives this

requirement based on prior human resource management

experience.

Certi cations and Designations

Professionals in human resource management can
demonstrate their capacities by acquiring a range of
certi cations and designations. ese include:

Department of Management & Marketing

r Professional in Human Resources

r Senior Professional in Human Resources

r Society for Human Resource Management Certi ed
Professional

r Society for Human Resource Management Senior
Certi ed Professional

r Professional in Human Resources — International

r Senior Professional in Human Resources—
International

r Global Professional in Human Resources

r Certi ed Workplace Mediator

r Certi ed Workplace Mediator and Trainer

Marketing

General requirements for the MBA are identied in the

introductory Zapara School of Business section, on the nal
page of the section. To earn an MBA with a concentration in
Marketing, a student should meet general MBA requirements
(0-16 Foundation units and 32 Integration units) in addition to

those speci ed below:

Concentration (16 units):

MKTG 631 Marketing Planning and Strategy

MKTG 656 New Product Development

Eight additional units selected from available MKTG courses
numbered 538 and above.

Certi cations and Designations

Professionals in marketing can demonstrate their capacities
by acquiring a range of certi cations and designations. ese
include:

r Professional Certi ed Marketer

r Certi ed Marketing Management Professional

r Certi ed Marketing Specialist

r Digital Marketing Certi cation

r Content Marketing Certi cation

Students are encouraged to prepare for appropriate
designations and certi cations as soon as possible, and to
consult with appropriate faculty members accordingly.
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COURSES

MGMT 525 Management & Literature (4): Explores the
insights into human behavior, organizational processes, the

A student must receive a grade of C or better in order for a classature of leadership, moral and spiritual challenges, and other

to count. is applies to both individual and sequenced classes

business-related issues oered by literary texts in dialogue

unless otherwise specied. Waiver of any specied coursewith appropriate components of the academic management

prerequisite requires the approval of the course instructor.

literature.

Practicum hours may be required as part of any course, or usedRestriction: Not open to any student who has earned a grade of

to fulll course requirements, in accordance with the course
syllabus.

Management

MGMT 507 Fundamentals of Business English (4): An
introduction to interpreting and composing written and
spoken English for use in business and business-academic
settings. Designed for non-native English speakers.

MGMT 508 Business Law, Society, and Ethics in a Global
Context (3-4): e purpose of this course is to introduce

students to key issues related to US and global business law,

to the socio-political context in which business decisions
take place, and to appropriate ethical frameworks and tools
suitable for critical re ection on the conduct and character of

managers and the behavior of their organizations.

MGMT 509 Health Care Operations (4): Systematic planning,
design, and operation of all processes required for the delivery
of health care services. Focuses on tools appropriate for the
analysis of operating systems and diverse approaches to
health care operations.

MGMT 514 Philosophy of Work (4): Explores a range of
philosophical issues related to the meaning and organization
of work.

C or better in MGMT 438

MGMT 526 Management & Film (4): Explores the insights
into human behavior, organizational processes, the nature of
leadership, moral and spiritual challenges, and other business-
related issues oered by Ims, television programs, or both
in dialogue with appropriate components of the academic
management literature.

MGMT 527 Information Systems Management (3-4):

Strategies for the e ective use of technology in organizational
management. Focuses on understanding the importance
of information technology for diverse applications within

an organization. Topics include hardware, software, data
resources, telecommunications, and networks.

MGMT 528 Obtaining Philanthropic Support (4): Strategies
for attracting support for philanthropic projects from
foundations and individuals.

MGMT 529 Emotional Intelligence in the Workplace is
course focuses on emotional intelligence (El), the intentional
use of emotions in guiding thinking and behavior, in the
workplace. It examines the use of El to create positive and
productive worksite conditions and support individual
employee success, explores research focused on El, and
encourages practical applications of El research.

MGMT 536 Health Care Management (4): Economic,

Restriction: Not open to any student who has earned a grade ofpolitical, social, and technological issues in the health care

C or better in MGMT 314

MGMT 5180 Leadership Colloquium I (0.5): An orientation
to the profession of management and to the MBA program,
emphasizing the interrelationship of the functional areas of
business and the various elements of the MBA curriculum.
Features an assessment of business-related competency.

MGMT 518P Leadership Colloquium Il (0.5): is course is
designed to foster students’ thoughtful participation in a range
of enrichment experiences that will expose them to cutting-
edge developments in business, economics, and related areas.
Students will be expected to attend or view Troesh Talks or
other lectures and engage with relevant current literature.

MGMT 519 Philanthropic Strategies (4): An introduction
to philanthropic fund-raising and its role in organizational
development.

delivery system; the interaction of health care organizations

and the problems of access and delivery of health services.

Restriction: Not open to any student who has earned a grade of
C or better in MGMT 436

Restriction: Not open to any student who has earned a grade of

C or better in MGMT 495P
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MGMT 555 Crisis Management (2-4): Examines
contemporary theory and practice related to the prevention
and management of crises. Conceptual frameworks for
analyzing the character, impact, and consequences of crises
will be applied to private- and public-sector case studies.
Multidisciplinary in character.

MGMT 556 Negotiation (2-4): is course uses short lectures,
case discussions, role-playing simulations, multi-party
negotiations, and face-to-face exercises to teach students
how to think strategically, bargain successfully, and gain
the commitment and cooperation of others. Participants
will not only develop the principles and tools needed to
analyze negotiation situations e ectively, but will also build
interpersonal skills needed to in uence and persuade others.

MGMT 557 Planned Giving (4): Encouraging and managing
planned gifts to philanthropic organizations.

MGMT 558 Capital & Endowment Campaigns (4): Overseeing
and participating in e orts designed to attract large-scale gifts
supporting projected capital projects, including endowments,
for philanthropic organizations.
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MGMT 576 Issues in Employee & Labor Relations (4):

is advanced graduate seminar is designed to challenge

developing business leaders to explore issues related to
such labor- and employment-related topics as workplace

governance, trade unions and their interactions with

businesses, the culture of work, and cross-cultural variations
in employment law and practice.

MGMT 577 Leadership for Economic Development (4):
e theory and practice of transformative market-based
economic development, with potential opportunities for
the development and reinforcement of skills in multiple
functional areas of business. May be repeated for additional
credit with the consent of the instructor.

MGMT 578 Organizational Behavior (4): e relationship of

the individual and the organization: leadership, motivation,
group dynamics, decision making, interpersonal relations,
and change. Designing and implementing the organizational
structure: corporate divisions, departments, and support
groups. Organizing work: positions, speci cations,
performance standards and review, reward systems, program

Department of Management & Marketing

MGMT 588 elLab (4): Virtual research environment focused
on value creation and competitive advantage in the digital
economy. May be repeated for additional credit with consent
of the instructor.

Restriction: Consent of the instructor

MGMT 589 Global Leadership (4): is course is designed to
prepare students to lead organizations in the world understood
as a global system by creating and building organizational
vision and empowering, inspiring and building shared
purpose with those they lead. e course emphasizes the
challenges of leadership not only in organizations featuring
participants with diverse viewpoints, perspectives, and skills
but also in a global environment in which organizations
must navigate varied and often con icting cultural, political,
religious, and legal assumptions and agendas. Students will
engage in self-examination and explore their journeys toward
leadership.

MGMT 613 Motivation & Productivity (4): Advanced
topics related to the measurement of employee motivation,
performance, job satisfaction, and productivity. Specialized

process, and project management. Cases and readings in a areas include goal setting, motivation, theory, reward system,

lecture/discussion format.

MGMT 579 Leadership & Organizational E ectiveness (4):

and implementation strategy.
Prerequisite: MGMT 537 or equivalent

Focuses on leadership as an interpersonal process of social MGMT 614 Seminar in Management (1-4): Advanced

inuence and examines how e ective leaders in uence
the attainment of group and organizational goals. Topics
include classic and contemporary views of leadership and the
application of various theories to leadership in business and
politics. Also explores the in uence of cultural and gender
di erences on the leadership process. Seminar and skill-
development format.

Restriction: Not open to any student who has earned a grade of

C or better in MGMT 475

MGMT 584 Operations Management (4): A study of
concepts of decision models for planning, control forecasting,
scheduling, and analysis within an enterprise.

MGMT 587 Leadership, Creativity, and Organizational
Dynamics (4): is course is designed to prepare students
to lead organizations by creating and building organizational
vision and empowering, inspiring and building shared purpose
with those they lead. e course emphasizes the challenges of
leadership in organizations featuring participants with diverse
viewpoints, perspectives, and skills. It focuses on developing
and reclaiming individual creativity and authenticity,
empowering others for their own journeys, and creating
environments and agile organizations that foster creativity and
innovation. rough cross-functional team activities, students
will be introduced to product development, business process
development and improvement, and the role of leadership in
fostering creative and innovative environments.
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testing, and launch of a new idea. Students work in teams
through an iterative process of understanding user needs,
ideating and prototyping new products and services. Teams
will present their prototypes to a panel of entrepreneurs,
investors and faculty members.

Prerequisite: Consent of the instructor

MGMT 694 Practicum in Philanthropy (1-4): Provides
academic credit for supervised work activity that draws
on graduate-level skills in philanthropic fund-raising and
philanthropic management and that is documented by
an appropriate exercise or set of exercises. Enrollment is
dependent on the student’s proposal of a practicum site and
identi cation of an appropriate supervisor as well as on the
approval of the appropriate ZSB program coordinator. May be
repeated for additional credit with consent of the instructor.
Restrictiors: Consent of the instructor and the dean’s o ce.

MGMT 695 Topics in Management (1-4): Advanced topics
in management. Subject matter varies with student and

Department of Management & Marketing
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MKTG 586 Advertising (4): e role and use of advertising
and other promotional techniques within the marketing
function. Development of an advertising plan including
media selection, creative strategy and advertising appeal,
and budgeting. Legal, ethical, and international aspects of
advertising are highlighted.
Prerequisite: MKTG 517 or consent of the instructor
Restriction: Not open to any student who has earned a grade of
C or better in MKTG 386

MKTG 589 Health Care Marketing (4): is course will provide
students with the knowledge and skills needed to e ectively
market health care products and services. It addresses issues
including environmental analysis, problem identi cation,
priority identi cation, strategy development, and tactical
planning. Fundamental concepts of marketing such as
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MKTG 658 Marketing Channels (4): e course explores
ways in which manufacturers and service providers access
markets through their design and management of marketing
channels—pipeline or pathway through which products and
services are made available for purchase by customers.
Prerequisite: MKTG 305 or 517

MKTG 659 Digital Marketing Management (4): Explores
the impact of advancing digital business technologies on
customers, markets, industries and business models. Both
theoretical and operational implications of the digital
marketing manager’s role are addressed to help students
develop the strategic perspective and practical skills necessary
for e ectively navigating the new frontiers being opened every
day in marketing via the Internet and other electronic venues.
Prerequisite: MKTG 537

MKTG 674 Reading Tutorial in Marketing (1-4): Independent
study under the supervision of a faculty member. May be
repeated for additional credit with consent of the instructor.
Prerequisites: Consent of the instructor & the dean’s o ce

MKTG 676 Advertising Management (4): Decision making
for the advertising program: setting objectives and budgets,

Department of Management & Marketing
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Ginger Ketting-Weller, Dean
PhD Claremont Graduate University 1997

Mission

Within the context of the La Sierra University mission
statement, the mission of the School of Education is to
promote and model exemplary teaching, morally responsible
leadership, scholarly research, and supportive psychological
educational service in an inclusive intellectual environment.

Accreditation

e following credential programs are approved by the
California Commission on Teacher Credentialing:

Preliminary Teaching Credential
r Multiple Subjects
r Single Subject

Services Credentials
r Administrative Services: preliminary
r Pupil Personnel Services: School Psychology
r Pupil Personnel Services: School Counseling

e following credential programs are approved by the North
American Division of Seventh-day Adventists Department of
Education:

Basic Teaching Certi cate
r Elementary endorsement
r Secondary content area endorsements

Administrator Certi cate
r Endorsements: Principal, Supervisor of Instruction,
Superintendent of Schools
r Specialty Endorsement: Guidance and Counseling

e following program is accredited by the Board Analyst
Certi cation Board:
r Board Certi ed Behavior Analyst

e following programs are accredited by the California Board
of Behavioral Sciences:

r Licensed Marriage and Family erapy

r Licensed Professional Clinical Counselor

Center for Research on K-12 Adventist
Education (CRAE)

Elissa Kido, Director
EdD, Boston University 1980

e mission of the Center for Research on K-12 Adventist
Education (CRAE) is to serve and advance Adventist education
by seeking and sharing knowledge about the North American
Division K-12 Adventist educational system--its values, its
pedagogy, and its challenges.

Degrees and Programs

Curricula are oered for the degrees: Master of Arts in
Teaching, Master of Arts, Master of Education (Canada
extended campus only), Specialist in Education, and Doctor
of Education. Post baccalaureate (or “fth-year”) credential
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roughout the teacher education program, students must
participate in periodic assessments. Should the assessment
results received by the department indicate an area of
concern, the student may be asked to follow an individualized
remediation plan in order to attain the success expected in the
profession. As this is a State of California approved program,
the program content may not be otherwise adjusted.

Examinations

e examinations required of students in the Teacher
Education program are as follows:

At the beginning of the program:
Basic Skills Requirement (BSR) ful lled
After taking the Reading and Language Arts courses:

RICA: Reading Instruction Competency Assessment
(required of multiple subjects candidates only)

Immediately after completion of the bachelor's degree
major requirements, or prior to acceptance into the MAT:

CSET: California Subject Examination for Teachers
roughout the program:

e California Teaching Performance Expectations (TPES) are
embedded in all coursework.

Student Teaching)

r Certi cate of Clearance granted

r Completion of pre-professional coursework.
3. Acceptance into the MAT program is contingent on content
area skills and knowledge. is must be demonstrated
through the completion of an approved bachelor’'s degree
and passing the California Subject Examination for
Teachers (CSET). In some cases candidates may petition to
be accepted into the MAT program prior to completing the
CSET; however, all candidates must pass the CSET prior to
beginning student teaching.
e 54 units in the MAT program do not include the
following prerequisite courses:

4.

Prerequisite courses required of all students before beginning
the MAT include:

EDCI 204/502 Introduction to Teaching 3)
EDCI 305/507  Psychological eories of Instruction 3)
EDCI503HLSC 214Dimensions of Health (3/4)

HPSC 274 e Construction of American Political Life (4)

(or pass an exam on the U.S. Constitution)

Program Requirements

e student must request and work with an advisor in
the Department of Curriculum and Instruction from the
beginning of the program. is advisor will help the student
plan the program to meet the goals of the student and the
requirements for credentials and certi cation.

All credential candidates are required to meet requirements

Formal assessment of the TPEs takes place during studentfor State of California credentials. NAD requirements also

teaching in the form of Instructional Cycle assessment:

Instructional Cycle 1: Learning About Students and Planning
Instruction

Instructional Cycle 2: Assessment Driven Instruction
Master of Arts in Teaching (MAT) degree

Prerequisites and Admission

1. Applicants for the MAT degree must hold a bachelor’s
degree or its academic equivalent from an accredited
institution and must meet the entrance requirements of
the University for a credential program.

2. Entry requirements include:

r Minimum undergraduate GPA of 2.75

r Basic Skills Requirement (BSR) ful lled

r Negative TB test

r Cardio-pulmonary Resuscitation (CPR) training
including infant/pediatric training (must be current for

must be met by Seventh-day Adventist students desiring an

SDA credential. Candidates for the SDA credential must take

RELH 483 History of Seventh-day Adventism and RELT 245
Christian Beliefs, or equivalent coursework.

Core requirements

Courses listed below include academic studies that

complement teaching theory and methods coursework

required for the MAT. ese courses must be taken and passed

before receiving the MAT degree. However, once all Teacher
Education Program requirements have been completed,

the candidate may apply for the teaching credential prior to

completing MAT degree requirements.

EDFO 512 Perspectives on Faith and Learning 3)
EDCI 545 Neuroscience and Learning 3)
EDCI 550 Instructional Models & Origins of Learning 3)
EDCI 664 Social and Emotional Intelligence 3)
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Professional Coursework

Elementary

Introduction to Assessment
Reading K-8

Lab: Reading K-8
Mathematics K-8

Lab: Mathematics K-8
Language and Literacy K-8

EDCI
EDCI
EDCI
EDCI
EDCI
EDCI

(RICAExamination multiple subject only)

Religion K-12
Culture, Society & Ethics K-12
Science and Health K-8

Lab: Science and Health K-8 (1)
Special Education in the

General Classroom

EDCI
EDCI
EDCI

EDCI

uG
498
414
414L
415
415L
416

417A

417C
418

464

or
or
or
or
or
or

or

or
or

or

Grad
500 (1)
520 (4)
520L (1)
521 (3)
521L (1)
522 (3)

523A (2)

523C (2)
527 (3)

564 (3)

CSET: California Subject Examination for Teachers (Must be passed

prior to student teaching)
Student Teaching

EDCI

425

or

524 (14)

Students who wish to obtain Secondary Credentials in addition to Elementary

Credentials are required to take EDCI 429/529 and 429/529L OR 430/530 and

430/530L.

Secondary
Introduction to Assessment
Reading in the Content Area
Reading in the Content Area Lab
Language and Literacy 9-12
Religion K-12
Culture, Society, & Ethics K-12
Middle School eory & Practice
Lab: Middle School

eory & Practice
Secondary eory & Practice
Lab: Secondary

eory & Practice
Special Education in the
General Classroom

EDCI
EDCI
EDCI
EDCI
EDCI
EDCI
EDCI

EDCI
EDCI

EDCI

EDCI

UG
498
419
419L
416A
417A
417C
429

420L
430

430L

464

or
or
or
or
or
or
or

or
or

or

or

Grad
500 (1)
518 (4)
518L (1)
522A (3)
523A(2)
523C (2)
529 (3)

529L (1)
530 (3)

530L (1)

564 (3)

CSET: California Subject Examination for Teachers (Must be passed prior

School of Education
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r Exhibit professional behavior in order to model
e ectively for students, to carry out educational
responsibilities, to treat students and colleagues with
dignity and respect, and to be mindful of the limits of
one’s own knowledge.

r Conduct educational research and/or develop
programs and projects in order to contribute to the
body of knowledge in educational research or program
development.

r Develop a research project, or thesis in order to
practice the research/writing process.

r Develop a knowledge of the science of learning in
order to better understand and articulate how people
learn.

r Complete successfully the comprehensive examination
in order to demonstrate the knowledge and skills
gained in the program.

Required

r Core requirements (12 units):

RSCH 504 Methods and Materials of Research 3)
EDFO 512 Perspectives on Faith & Learning 3)
EDAD 524 Educational Organization & Leadership  (3)
EDPC 561 Counseling eory & Techniques 3)

r Content Specialization (24 units minimum) or Content
Concentration (15 units minimum)
r Electives (selected in consultation with the advisor;
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Extended LPCC/LMFT Education Program

Continuing education courses leading to the Licensed
Professional Clinical Counselors (LPCC) and Marriage and
Family erapy (LMFT) are available through the Extended
Master of Arts (MA) in Counseling Degree Program. is is
a post-MA counseling program for students interested in
completing the prerequisites necessary to qualify and apply
for California LPCC and LMFT licensure.

Application for LPCC and LMFT licensure may be made to the
Board of Behavior Sciences when the following requirements
are met: (1) completion of Master of Arts in Counseling (2) a
minimum of 90 units of coursework, and (3) the completion of
3,000 clock hours of internship.

MA in Counseling (with State School Counseling
Credential) in collaboration with University of
California at Riverside- Extension

e students from University of California, Riverside (UCR)-
Extension who have completed its Pupil Personnel Services
Credentials in School Counseling may transfer their UCR
academic credits into the Master of Arts in Counseling. is
collaboration program requires satisfactory completion of 85
postbaccalaureate units (27-30 units at La Sierra University
and 55-58 units at University of California at Riverside—
Extension), including all courses and competencies speci ed
for the Master of Arts degree in Counseling .

Master of Arts
Student Life and Development

e MA in Student Life and Development is designed to
provide early-career professionals with knowledge, skills
and practical training for leadership careers in secondary
and higher education student a airs, student counseling/
advising, disability services, residential life, leadership
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r Benchmarks at the end of the EdS program determine
whether the student will be allowed to progress toward
the doctoral degree. ese include but are not limited
to successful completion of courses with a minimum
GPA of 3.3. Successful candidates are eligible to apply
for admission to the doctoral program.

Portfolio
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Plus a minimum of 6 additional units from the list below to
be selected in consultation with Neuroscience and Education
program coordinator.

EDCI 565 Advanced Special Education in the Regular

Classroom 3)
EDCI 550 Instructional Models & Origins of Learning(3)
EDPC 524  Lifespan Development 3)
EDPC 650 Mental Exceptionality 3)
EDPC 653 Neuropsychological Assessment and

Intervention 3)

Higher Education
EDCI 628  History of Curriculum Design 3)
EDCI 630
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e program for an EdS degree for school psychology must
include all of the coursework and eld experiences required

Prerequisites

for the PPS-School Psychology Credential. (When a school In addition to regular admission for graduate study in

psychologist credential is sought without a degree, core
courses EDCI 606, EDAD 687, and religion are not required.)

Required

Core Requirements (12 units):

EDAD 687 Organizational Behavior & Leadership 3)

EDCI 606 Sociology of Education 3)
OR

EDCI 545 Neuroscience & Learning 3)

EDFO 688 Moral Leadership 3)

EDPC 607 Dynamics of Personality 3)

Research Core Course (3 units; departmental approval

required):

RSCH 604 Educational Statistics | 3)
OR

RSCH 605 Qualitative Research Methods | 3)

Content Specialization (30 units):

Students must contact the Department or refer to the
Department website for the sequence and specic school
psychology course requirements for the degree.

Additional Requirements:

1. California Basic Education Skills Test (CBEST). Out-
of-state applicants must take this test no later than the
second available administration date following their
enrollment in the program.

2. Application for eld practice six weeks prior to
placement.

3. Application to the School of Education Credential O ce
for a state and/or denomination credential, if eligible.

Specialist in Education
Educational Psychology

e Specialist in Education degree for educational psychology
is a noncredential elective program which provides advanced
preparation for educational generalists, teachers in all
disciplines, administrators, college instructors desiring a
professional educational background, and practitioners
aspiring toward clinical or research applications. Although the
earning of a master’s degree is not a mandatory prerequisite,
applicants must satisfy all requirements speci ed below. For
further information about this degree contact the Department
of School Psychology and Counseling.

the School of Education, applicants for an EdS degree
for educational psychology must provide evidence of the
following:

Within the past seven years, at least one introductory or
advanced course must have been satisfactorily completed in
each of the following:

r Foundational educational psychology
r Developmental psychology

4. Within the past 7 years, at least 15 quarter units of credit
must have been earned at the upper division or graduate
level, with no grade less than C (2.00), in one of the
following areas:
r Professional education, including teaching and/or
r Administration
r Counseling and/or school psychology
r Behavioral sciences and/or psychology

5. For those entering the 45-unit post master’s option, the
master’s degree must have been earned in an area of
professional education, teaching, counseling, school
administration, or an equivalent specialization.

De ciencies in the above prerequisites may be removed after
entrance to EdS study. Eligible credits thus earned may be
used as electives for the program when all other requirements
have been met.

e Program

e Specialist Degree for Educational Psychology requires
a minimum of 90 quarter units beyond an approved
baccalaureate degree or 45 units beyond the Master of Arts
degree in an academic eld related to education, psychology,
or relevant academic disciplines.

Program Requirements

Core Requirements (12 units):

EDCI 606 Sociology of Education 3)
OR

EDCI 545 Neuroscience & Learning 3)

EDAD 687 Organizational Behavior & Leadership 3)

EDFO 688 Moral Leadership 3)

EDPC 607 Dynamics of Personality 3)

Research Core Course (3 units; departmental approval

required):

RSCH 604 Educational Statistics | 3)
OR

RSCH 605 Qualitative Research Methods | 3)
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Content Specialization (21 units minimum):

School of Education

Transfer Credits

r Educational Psychology Specialization Students may transfer a maximum of 18 units (post-masters
r Behavior Analysis Specialization (BCBA Track) degree) from other accredited graduate studies programs
r School Counseling Specialization (PPS Track) where courses are similar in content to those required. All
r Clinical Counseling Specialization (LPCC Track) transfer credits must be approved by the department as part
r Marriage & Family erapy Specialization (LMFT of the student’s plan of study.

Track)

r Neuroscience and Education

Advancement to Candidacy

Electives (9 units selected in consultation with the advisor)
Portfolio (see the Department)

One of the content specializations above may be chosen.
Content specialization courses vary depending on
specialization areas and a student’s interests or needs. All
specialization courses must be approved by the Department
at the beginning of a student’s program

Doctor of Education ([EdD) degree
General Requirements:

Admission to Doctoral Program

O cial admission to the doctoral program and full approval

of the program of study takes place as part of the process of
admission to the university and the School of Education. (See
Graduate Admission Information section of this bulletin.)

Residency Requirements

A minimum of 42 credits of a doctoral program must be
earned in residency. In the case of specied departmental
prerequisites, a student not having completed the necessary
components of the MA or EdS levels is required to complete the
de ciencies. Furthermore, the School of Education Graduate
Committee may determine that additional coursework or
directed study is needed to update knowledge in important
and relevant areas in which the student has not kept current
by continuing professional experience and/or study.

Candidates entering full-time residency should typically
expect two academic years of study beyond the master’s
degree, whereas one full academic year of 42 units is required
beyond the EdS level. e completion of prerequisites and the
capstone thesis or dissertation may extend the time beyond
these estimates. All 42 units must be taken in residence at La
Sierra University following admission to the doctoral program
and must be completed within seven years.
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5. Submission of the approved and signed capstone thesis
or dissertation to the O ce of the Dean of the School
of Education in its nal form ready for binding prior to
graduation.

6. Recommendations for the conferral of the degree by the
departmental faculty and by the Graduate Committee of
the School of Education.

e Capstone

Students in the Doctor of Education program are required
to complete either a traditional dissertation or a capstone
thesis as the culmination of their professional educational
experience.

e capstone for the Ed.D. program begins with a research-
based experience in which students address an education
problem through an action research project, program
development project or product outcome project. Students
pursuing the capstone are guided in identifying and selecting
a real-world problem in an educational setting and proposing
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Required

Option 1: (Following completion of an EdS or equivalent)
r Core requirements (9 units; see program of study
under Doctor of Education general requirements)
r Content specialization (21 units minimum, selected in
consultation with the advisor)
r Dissertation or Capstone (12 units)

Option 2: (Without an EdS)

r Core requirements (24 units; see program of study
under Doctor of Education general requirements)

r Content specialization (21 units minimum, selected in
consultation with the advisor):

r Dissertation or Capstone (12 units)

r Electives (30 units minimum, selected in consultation
with the advisor)

Doctor of Education
Curriculum and Instruction

Program Goals

e program goals for the Doctor of Education degree with
specialization in Curriculum and Instruction are:

To know:
r To expand students’ knowledge of the eld of
Curriculum and Instruction.
r To develop academic writing skills at a graduate level.
r To further develop students’ research skills.

To seek:
r To further develop critical thinking and analysis in
knowledge about education.
r To expand students’ moral development in a Christian
context.

To serve:
r To further develop professionalism in educators.
r To gain knowledge of issues relating to the social
context of education.

Program Objectives

Knowledge

r To demonstrate an in-depth understanding of
curriculum, instruction and how people learn.

r To develop an in-depth interest in a particular area of
study in preparation for the dissertation.

r To develop advanced levels of research methodology
in the students’ chosen methodology for the
dissertation.

r To demonstrate a knowledge of recent advances in
Curriculum and Instruction.

r To demonstrate the ability to analyze, synthesize, and
evaluate current trends in education.

Skills

r To conduct original research culminating in a
dissertation.

r To select an appropriate qualitative and/or
guantitative research methodology for the dissertation.

r To exhibit skill in the understanding and use of
statistics.

r To further develop the ability to analyze and
synthesize.

r To identify and access appropriate resources, literature,
archives, and other sources of relevant information.

r Demonstrate competence in reading, writing, and
analysis in English.

Abilities
r To demonstrate ability to synthesize the theories that
relate to education.
r To develop advanced writing, critical thinking, and
analytical abilities.
r To gain mastery in a focused area of research.

Required

Option 1: (Following completion of an EdS or equivalent)
r Core requirements (9 units; see program of study
under Doctor of Education general requirements)
r Content specialization (15 units minimum)
r Dissertation or Capstone(12 units)
r Electives (6 units minimum selected in consultation
with the advisor)

Option 2: (Without an EdS)
r Core requirements (24 units; see program of study
under Doctor of Education general requirements)
r Content specialization (21 units minimum)
r Dissertation or Capstone (12 units)
r Electives (30 units minimum, selected in consultation
with the advisor)
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Doctor of Education
School Psychology and Measurement

e Doctor of Education program with a specialization in
School Psychology and Measurement allows students to select
from two concentrations: General School Psychology, and
Behavior Analysis (Board Certi ed Behavior Analyst Track).
Step 1:

Completion of a graduate degree in school psychology,
including completion of at least 90 units of graduate courses.

Step 2:
General School Psychology Concentration
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education 3)
RSCH 704 Educational Statistics I 3)
RSCH 754 Quantitative Research Design 3)

B. Research Methods Requirements (3-6 units)
Research methods courses approved by the
Department

C. Content Specialization Requirements (15-18 units)
Graduate courses related to school psychology,
educational psychology or mental health. Courses
must be approved by the department.

Behavior Analysis Concentration (Board Certi ed Behavior
Analyst Track)

Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education 3)

RSCH 704 Educational Statistics Il 3)
OR

RSCH 605 Qualitative Research | 3)

RSCH 754 Quantitative Research Design 3)
OR

RSCH 755 Qualitative Research Design 3)
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Clinical Counseling Concentration (LPCC Track)
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education 3)
RSCH 605 Qualitative Research | 3)
OR
RSCH 704 Educational Statistics 1l (3)
RSCH 754 Quantitative Research Design (3)
OR
RSCH 755 Qualitative Research Design (3)

Student Life and Development Concentration
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education (©)]

RSCH 605 Qualitative Research | 3)
OR

RSCH 704 Educational Statistics Il 3)

RSCH 754 Quantitative Research Design 3)
OR

RSCH 755 Qualitative Research Design 3)

B. Research Methods Requirements (3 units)

Research methods course as approved by the
Department

Content Specialization Requirements (18 units)
Mental health and counseling courses. Students must
consult with the Department for the speci c course
requirements and the sequence of the courses.

B. Research Methods Requirements (3 units)

Research methods course as approved by the
Department

Content Specialization Courses (18 units)

Student life and development courses. Students must
consult with the Department for the speci ¢ course
requirements and the sequence of the courses.

D. LPCC Internship (3000 Hours)

School Counseling Concentration (PPS Track)
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education 3)

RSCH 605 Qualitative Research | 3)
OR

RSCH 704 Educational Statistics Il 3)

RSCH 754 Quantitative Research Design 3)
OR

RSCH 755 Qualitative Research Design 3)

B. Research Methods Requirements (3 units)

Research methods course as approved by the
Department

C. Content Specialization Courses (18 units)

Mental health and counseling courses. Students must
consult with the Department for the speci c course

requirements and the sequence of the courses.

D. PPS Field Practice (600 Hours)

Behavior Analysis Concentration (BCBA Track)
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

RSCH 605 Qualitative Research | 3)
OR

RSCH 704 Educational Statistics Il 3)

RSCH 754 Quantitative Research Design 3)
OR

RSCH 755 Qualitative Research Design 3)

EDFO 791 Contemporary Issues in Education (©)]

OR one related course approved by the Department

B. Research Methods Requirements (3 units)
Research methods course or related course as
approved by the Department

C. Content Specialization Courses (27 units)

D. Behavior

Analysis Courses. Students must

consult with the Department for the speci ¢ course
requirements and the sequence of the courses.

E. Behavior Analysis Internship (1500 Hours)
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Neuroscience and Education Concentration
Completion of 30 units (minimum) consisting of:

A. Core Requirements (9 units)

EDFO 791 Contemporary Issues in Education 3)

RSCH 605 Qualitative Research | 3)
OR

RSCH 704 Educational Statistics Il 3)

RSCH 754 Quantitative Research Design 3)
OR

RSCH 755 Qualitative Research Design 3)

B. Research Methods Requirements (3 units)
Research methods course as approved by the

Department
C. Content Specialization Requirements (21 units)
Graduate courses related to neuroscience and
education, as approved by the Department.
Step 3:

Dissertation or Capstone units (12)

RSCH 798 Doctoral Dissertation/Capstone (12)

Doctor of Philosophy in Leadership

e Doctor of Philosophy degree in Leadership provides
advanced education in the theory, practice and research of
Leadership across a broad range of organizational settings.
e program focuses on the development of fresh, innovative
ways to think about models, issues and problems in the eld
of leadership, and on adding to the body of research-based
knowledge in the eld.

For the student, the program of studies provides the opportunity
to explore and critically analyze various areas of leadership as
it relates to a range of organizational contexts from a research-
oriented, theoretical and professional perspective. Particular
focus in core studies is given to the foundational notions of
a socially just community and the implications of moral and
personal care perspectives for leadership theory and practice.
In this program each student develops a specialized study
program based on research interests and needs through a
personalized and collaborative mentorship between faculty
and student. An emphasis on methods of inquiry will assist
the development of new understandings in the eld, leading
to a major research-based dissertation.

School of Education

Program description

e PhD in Leadership is an 87 quarter unit (post-masters and
inclusive of dissertation) scholarly research-oriented degree
oered in a traditional face-to-face classroom setting and
supported by the faculty of La Sierra University, particularly
those in the School of Education. e didactic portion is
designed to be completed in three years, followed by the
qualifying examination and advancement to candidacy.
e dissertation and its successful defense follow in the
culmination of the degree program. As part of the graduation
requirements, each doctoral student is required to submit at
least one scholarly article for publication.

Admission to the PhD program

O cial admission to the PhD program and full approval

of the program of study takes place as part of the process of
admission to the university and the School of Education. (See
Graduate Admission Information section of this bulletin.)

Student Learning Outcomes

e graduate from the PhD in Leadership degree program will
be able to

r Demonstrate the ability to address complex topics
systematically, creatively and critically and in oral and
written communication support a sustained argument to
communicate ideas, issues, and conclusions clearly and
e ectively to specialist and non-specialist audiences.

r Demonstrate a conceptual understanding and
methodological competence in research and the ability
to work both collaboratively and independently in
developing new understanding and knowledge in the
eld of leadership.

r Demonstrate an understanding of resource
management principles and a self-awareness of
strengths and weaknesses and strategies for the
acquisition and enhancement of the personal skills
necessary for the practice of successful leadership.

r Demonstrate a high cultural competence in interacting
e ectively with people of diverse cultural and
international backgrounds.

r Be critically conversant with the literature, theories,
concepts and current research ndings and generally
regarded best practices in the disciplines related
to leadership and the underlying philosophic
foundations of a socially just society.

r Understand and critically re ect on the moral/
ethical dimensions of the practice of leadership and
management theory in a global environment.

r Demonstrate an understanding of research design
through the ability to frame a major original research
guestion, develop an appropriate methodology of
research inquiry, implement the inquiry and write
an extended report on the ndings in a document of
publishable quality to advance the eld of leadership.
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Course of study

e program may typically be completed over a period of
4-5 years of study with candidates undertaking a minimum
of two courses each quarter, and two courses during two
2-week intensive summer sessions. is assumes that all
prerequisites are completed before starting the program.
By careful planning it is possible to complete the didactic
portion in three years and then, depending on the length
of dissertation research and writing, another year or two.
For those who progress on less than a full-time basis, there
would be some exibility in completing the coursework and
dissertation. In this case the process would take longer to
complete. Itis, however, expected that all students in the PhD
program would complete their degree requirements within
the seven-year limit.

Given unforeseen circumstances, a policy does allow students
to petition an extension of time but not to extend it to more
than a total of ten years. e Leadership Studies Committee
must approve programs extending for longer than the seven
years, and approval may include the requirement of additional
coursework.

Coursework

e PhD in Leadership courses are organized into four clusters,
(a) required core courses common to all, (b) specialization
courses chosen by each student in consultation with their
adviser to create depth, (c) a smaller grouping of diversi cation
courses allowing for breadth and (d) a sequence of research
and writing courses that create a foundation for the entire
degree.

A. Core Requirements (21 units) e core develops
depth and breadth in the student’s understanding of
leadership, with a focus on leadership theory, research
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Students writing a dissertation must register for at least
one unit of dissertation credit each quarter, up to 12 units
minimum. Research and dissertation preparation are under
the direction of the student’s dissertation committee chair.
e student should secure the committee’s approval of the
topic and research design as early as possible.

If the student has been advanced to candidacy, has completed
all course requirements, and has registered for, but not
completed, the research and dissertation, maintenance of
continuous registration is required until the manuscript has
been accepted. is may be accomplished by registering
for SECE 910 Dissertation Continuation (1) each quarter
(excluding summer) until the dissertation is completed.
Credits earned for SECE 910 Dissertation Continuation do not
apply toward the degree minimum.

Degree Completion and Petition for Graduation

Toward the end of the dissertation study, the candidate
petitions the School of Education Graduate Committee for
permission to graduate with a PhD in Leadership degree
based on ful liment of the following requirements:

1. Completion of an approved program of study with no
less than 132 quarter units post baccalaureate, including
a minimum 87 units beyond the master’s degree,
and ful llment of all prerequisite and specialization
requirements;

2. Completion of all units with no grade below B-, and a
grade point average not less than 3.50. A maximum of
two repeats of courses is permitted.

3. Successful completion of the qualifying examination;

4. Submission, with advisor approval, of one article to a
peer-reviewed journal for publication;

5. Presentations made at two regional or national academic
conferences;

6. Satisfactory oral defense of the dissertation not later than
one month prior to graduation;

7. Submission of the approved and signed dissertation to
the O ce of the Dean of the School of Education in its

nal form ready for binding prior to graduation;

8. Recommendations for the conferral of the degree
approved by the Leadership Studies Committee.

School of Education:
Credential Programs

e School of Education oers graduate, and graduate
“fth-year” programs for fullling the requirements of
credentials prescribed by California’s Commission on Teacher
Credentialing and/or certi cates as granted by the O ce of
Education of the North American Division of Seventh-day
Adventists. Details of coursework and other speci cations
for each credential must be obtained from the applicable

departmental sections of this bulletin. Students must consult
with advisors in the departments for further assistance with
admissions and programs. Teacher preparation programs are
o ered by the Department of Curriculum and Instruction;
programs for various services credentials are found in
each appropriate department or school of specialization as
indicated in the following section of this bulletin.

California State Credentials

Approved by the California Commission on Teacher
Credentialing:

Teaching Credentials:
(Department of Curriculum and Instruction)
r Preliminary: Multiple Subjects, Single Subject
r Professional Clear

Administrative Services:
(Department of Administration and Leadership)
r Preliminary
r Professional Clear
Note: these credentials are not federal aid eligible unless
taken as a component of a baccalaureate or graduate
degree program.

Pupil Personnel Services:
(Department of School of Psychology and Counseling)
r School Psychology
r School Counseling
Note: these credentials are not federal aid eligible unless
taken as a component of a baccalaureate or graduate
degree program.

Seventh-day Adventist Certi cates

Seventh-day Adventist certi cates are the parochial education
equivalent of state credentials, and are issued by the O ce of
Education of the Pacic Union Conference of Seventh-day
Adventists. ese certi cates are not federal aid eligible unless
taken as a component of a baccalaureate or graduate degree
program.

r Teaching (Department of Curriculum and Instruction)
Basic, Standard, Professional-Elementary, Secondary

r Administration (Department of Administration &
Leadership)

r Principal, Supervisor of Instruction, Superintendent of
Schools

r Guidance and Counseling (Department of School
Psychology and Counseling)
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Candidates desiring a Seventh-day Adventist (SDA) teaching
certi cate must provide proof of membership in the SDA

church. Membership is veri ed by the Credential Analyst at Students who are seeking admission to the Pupil Personnel

the r?me adcan.d|ldate makescforrg_zzl appllcz;]ltmn.f%r admb'ss_'on Services Credential program must meet the following entrance
to the credential program. Candidates who wish to obtain a requirements in addition to those listed in the Graduate

SDA Basip T(_aaching Certi cate are.reguired to submit, WiFh Admission Information section of this bulletin:
their application for program admission, a copy of their
baptismal certi cate or a letter from their local church pastor
verifying membership.

Pupil Personnel Services Credential Programs

1. GPA of 3.00 or higher for SDA certi cation in guidance
and counseling.

2. GPA of 3.30 or higher for School Psychology and School

Admission to Credential Programs Counseling Credential.

In addition to ful lling all requirements as outlined in the ~ Admission to Teacher Education
Graduate Admission Information section of this bulletin,

the following are to be noted in connection with specic

credentials. Credential Application

Credentials are granted only to individuals who have attained
Teacher Credential Program the baccalaureate or higher degree from a regionally accredited

college or university. Credentials are processed through the
Students seeking admission to any teacher education program Credentialing Services O ce in the School of Education.
must present evidence of an undergraduate GPA of 2.75 or Processing of applications is subject to recommendation from
better. If the grade point average is below 2.75, the student the academic department. Requirements include personal
must pass the appropriate CSET examination before being recommendations, health requirements, criminal clearances,
accepted into the teacher education program. A course grade all transcripts, passing scores on the CBEST/TPA/RICA/CSET,
of ‘B-’ or better is required in all teacher education program and completion of an approved program of professional
coursework. If a Master of Arts degree or above is sought, apreparation.
cumulative GPA of 3.00 or better is required. Application forms
for admission to the teacher credential program are available
in the Department of Curriculum and Instruction and in the ~ Basic Skills Pro ciency Test
Admissions O ce.

California law stipulates that in 2atate or0.5(th)1(y.5wl)-7(it2(ti)

Preliminary Administrative Services
Credential Programs

Students seeking admission to the Preliminary Administrative
Services Credential program must meet the following
requirements:

r MA admission requirements as published in the
Graduate Admissions Information section in this
bulletin.

r Meet the following requirements determined by state
law
1. Possess a valid California teaching credential or

services credential.

2. Complete a minimum of ve years of successful
full-time classroom teaching experience in the
public schools or in private schools of equivalent
status, or ve years of experience in a pupil services
area.

3. Obtain a Certi cate of Clearance

4. Pass the California Basic Education Skills Test
(CBEST)
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California state preliminary and Seventh-day Adventist
(SDA) basic credentials

(State requirements may dier in speci c ways from major
programs; therefore, students should be in contact with the
Credential O ce and the Department of Curriculum and
Instruction in the School of Education.)

A. Prerequisites
1. A passing score on CSET (Multiple Subjects) or

CSET (Single Subject) for entrance into the Teacher
Education program.

2. CBEST (California Basic Educational Skills Test)

3. Certi cate of Clearance

4. Tuberculosis (TB) Test

5. Application for admission to teacher education
program

6. Previous and maintained grade point average of

not less than 2.75 for admission to and continuance
in the teacher education program.
7. e following courses:

EDCI 204/502 Teaching in the Multicultural Classroom  (3)
EDFO 305 Psychological Foundations of Education(4)
OR
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Fifth Year SDA Teaching Certi cate

Fifth-year credential programs at La Sierra University are
de ned as programs approved by the faculty of the Department
of Curriculum and Instruction and include a minimum of 45
post baccalaureate units of coursework for the Seventh-day
Adventist Professional Teaching Certi cate. e student must
be accepted into the Teacher Education Program to qualify for
the fth year credential program. Applications for acceptance
and program approval must be made through the Department
of Curriculum and Instruction.

Individuals considering the Fifth Year program should be
aware of the Master of Arts in Teaching program. By adding
four additional courses to the Fifth Year program, the
candidate can earn a master’s degree. If this advantage is
desired, students are encouraged to apply for the MAT degree
rather than the Fifth Year program.

Seventh-day Adventist Professional
Certi cate

Fifth-year credential programs at La Sierra University include
a minimum of 45 postbaccalaureate units of coursework, for
the Seventh-day Adventist Professional Teaching Certi cate.
Applications for acceptance and program approval must be
made through the Department of Curriculum and Instruction,

School of Education
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3. Ful Il conditions for endorsement in at least one of the

following areas:

a. Principal: a minimum of one graduate course each
in curriculum, supervision, school law, school
administration, and school nance. Supervisor
of Instruction—at least two graduate courses in
curriculum, two in supervision, and one in school
administration.

b. Superintendent of Schools: at least 36 quarter units
of graduate credit, including at least one course each
in school administration, personnel administration,
curriculum supervision, school law, school nance, and
school facilities planning. Also required is a minimum
of three consecutive years of successful school
administration and/or supervision of instruction.

California Preliminary Administrative Services
Credentials
Application for the Preliminary Administrative Services

Credential, approved by the California Commission on
Teacher Credentialing, may be made through the Department
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For the advanced authorization in School Psychology, at
least 90 units of post baccalaureate study are required.
e school psychologist credential may be issued without
the EAS degree if all mandatory competencies have been
acquired and demonstrated through an approved program
of study. However, the State of California will not issue a
school psychology credential without the candidate having
a graduate degree, minimally a master’'s degree. e School
Counseling Credential is not a prerequisite for the school
psychology credential.

State School Counseling Credential

Upon recommendation from the Department of School
Psychology and Counseling, application may be made for most
of the credentials through the School of Education Credential
O ce when the following general and specic requirements
have been met.

A. Health, character, and criminal clearances.

B. A passing score on the California Basic Education Skills
Test (CBEST).

C.Completion of a graduate degree with an approved
program of professional preparation, including
appropriate eldwork.

D. Completion of 3 units in EDPC 665 Field Practice in
School Counseling (600 hours).

For the advanced authorization in School Psychology, at least
72 units of post baccalaureate study are required. e school
psychologist credential may be issued without the EdS degree if all
mandatory competencies have been acquired and demonstrated
through an approved program of study. However, the State of
California will not issue a school counseling credential without
the candidate having a graduate degree, minimally a master’s
degree. e school psychology Credential is not a prerequisite for
the school counseling credential.

State Professional Clinical Counselors Licensure

School of Education
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In the LPCCand LMFT programs, the 3000-hour internship
begins after all coursework is completed and the appropriate
degrees have been awarded.
contact the international student oce for consultation

regarding protection of their visa status during the internship.
is program is not federal aid eligible unless taken as a
component of a baccalaureate or graduate degree program.

Seventh-day Adventist Certi cate

An endorsement certi cate for guidance and counseling
is issued by the North American Division of Seventh-day
Adventists’ O ce of Education to applicants who have
completed the following requirements:

1. Possession of an SDA Standard Teaching Certi cate with
eligibility for subject-area endorsement.

2. A minimum of 27 quarter units in counseling. e
MA degree in Counseling with the elective program is
su cient provided that all other requirements have been
met.

Candidates for credentials are advised to consult early in their
program with the department chair, the School of Education
credential o cer, and with the certi cation o cer of the
Paci ¢ Union Conference of Seventh-day Adventists.

School of Education Extended Campuses

e programs leading to the Master of Arts or Master
of Education degree in Curriculum and Instruction or
Administration and Leadership are programmed primarily
during summer quarters expressly for the purpose of o ering
further training and enrichment to Seventh-day Adventist
administrators and teachers in Seventh-day Adventist union
conferences in the North American Division. Within these

Burman University

Students are encouraged toBox 235, College Heights, Alberta, Canada T4L2E5S

Extended Campus Coordinator: Julie Grovet

NOTE: New applicants are not being accepted to this program.
Current students are completing their degree programs under
the provisions of La Sierra University’s teach-out policy.

Union College

3800 South 48th Street, Lincoln, NE 63506
Extended Campus Coordinator: Lisa Turk

Operational Structure

e Extended Campus programs are coordinated through the
o ce of the Dean, La Sierra University School of Education, in
conjunction with the following committee structure.

Planning Committee for Extended Campus
Programs (North America)

e planning committees for Extended Campus Programs
in North America consist of the Dean and department chairs
of the School of Education, the chief academic o cers and
program coordinators from Burman University and Union
College, and the educational directors of the Mid-America
Union Conference (MAUC) and the Seventh-day Adventist
Church in Canada (SDACC). Additional members include, as
needed, other local campus supporting personnel. La Sierra’'s
Dean of the School of Education chairs the Extended Campus.

Planning Committee at each host campus once per year for
the purpose of program planning, review and evaluation.

programs are core courses applicable to all graduate programs Extended Campus Executive Committee

in the School of Education at La Sierra University. Students
wishing to pursue a graduate degree at La Sierra may elect to e Extended Campus Executive Committee, consisting of the
take these core courses on an extended campus. e programs Dean of the School of Education and the department chairs,

are also structured to assist in ful lling requirements for

teaching credentials issued by the General Conference
of Seventh-day Adventists, Department of Education.
Credentialing responsibility is assumed by the respective
union conference o ces of education.

La Sierra University’s extended campus programs in North
America (Alberta, Canada; Lincoln, Nebraska) are authorized
by the appropriate commissions or councils in those regions.
For further information on any of the above programs, please
write to the Coordinator, Extended Campus Programs, School

functions as the body overseeing ongoing implementation,
planning, and evaluation for all extended campus programs.

Extended Campus Program Coordinator

e program coordinator for each extended campus serves

students as the local support contact and is responsible for
the communication between the extended campus and
the School of Education in all matters such as registration
materials and procedures, instructor grade reports, teacher

of Education, La Sierra University, 4500 Riverwalk Parkway, evaluations, program changes, etc.

Riverside, CA 92515, or to the appropriate extended campus

as follows:
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Admission Information O cial Transcripts

Extended campus applicants seeking admission to the master’s e applicant must request that o cial transcripts of all
degree program shall have completed a bachelor’s degree and college work taken elsewhere be sent to: O ce of Admissions
otherwise have met regular requirements for admission to La La Sierra University, 4500 Riverwalk Parkway, Riverside, CA
Sierra University, (See the Graduate Admission Information 92515.

section of this bulletin.)

Students wishing to enroll for professional enrichment may Whom to Contact

do so as non-degree students. Courses taken for enrichment

may not apply to regular degree programs except by special For answers to questions regarding extended campus

approval of the School of Education. programs, contact the Dean of the School of Education at
La Sierra University, Riverside, 4500 Riverwalk Parkway, CA

Students with questions concerning Extended Campus 92515. For housing and procedures at the extended campus,

Programs may call the Dean at 951/785-2266 or toll free at students may contact the Extended Campus Coordinator at

800/874-5587. e School of Education fax number is 951/785- the local campus.

2230.

o Financial Information

Application Process for Extended

Camp_uses at the North American Employees authorized by their respective union conferences

Locations and accepted into the Master of Arts or Master of Education
degree program receive full tuition scholarships for the
approved extended campus program. Students not on a union

Seventh-Day Adventist Church-Employed Teachers  conference scholarship program are charged regular La Sierra
University tuition rates.

Completed applications should be submitted online to the

O ce of Admissions and Records. Students accepted into the

program must complete their program within seven years. Library Facilities

Students not sponsored by the Seventh-day
Adventist Church

Students not sponsored by the Seventh-day Adventist church
but studying at an extension campus may submit an online
application to the O ce of Admissions. ese students are
charged tuition at the current published rates. Students
accepted into the program must complete their program
within seven years.

Registration

Students must register online prior to the rst class session
(e information and portal can be found at: http://www.
lasierra.edu/school-of-education/extended-campuses/) and
may be expected to complete pre-assignments prior to the
rst class period.

Transfer Credit

Students may transfer up to 9 quarter units from an accredited
graduate institution, as approved, into their graduate program
with La Sierra University. Additional units may be transferred
by action of the graduate committee.
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Stage IV: Program completion, 45 units
1. Written application for graduation
2. Completion of coursework with a grade point average of
3.00 or higher
3. Completion of written comprehensive examination
4. Completion of a Masters Research Project/ esis if
required by the department

Grade Reports

Grades are available on the online after the grade submission
date following the term for which the students were registered.

Credits

All credits earned at La Sierra University are quarter units and
are equivalent to the degree courses o ered on the La Sierra
campus. Credits are transferable to other institutions at the
discretion of the receiving institution.

GPA

To be eligible for graduation, the graduate student must earn
a grade point average of 3.00 or above at the master’s degree
level and have no course grade lower than a B-.

Course Load

A student may take no more than twelve units during the
summer term. Because of the delivery in intensive, short-term

course format, a student may take only one course at a time.

Master of Education (Canada only)

NOTE: New applicants are not being accepted to this program.
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Department Faculty

Keith Drieberg, Chair
Professor of Curriculum & Instruction (2015)
PhD Alliant International University

Heather L. Barker

Associate Professor of Curriculum & Instruction (2015)
ABD Middle Tennessee State University

MSEd Southern Adventist University

Support Sta

Sylvia Cordoba
Credential Analyst

Raymond Hurst, EdD
Director of Accreditation and Program E ectiveness

DeAnne Knipschild
Secretary, Curriculum and Instruction

Curriculum and Instruction Mission
Statement

e Department of Curriculum and Instruction seeks to
empower students through a process of seeking, knowing, and
serving. Students study theoretical principles and pedagogical
practices in an e ort to gain professional, ethical, and caring
practices.

e mission statement of the Department is based on the
University Mission Statement which is: “To seek truth,
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Teaching Credentials O ered

e School of Education, in collaboration with the College of
Arts and Sciences and the H.M.S. Richards Divinity School, o ers
programs leading to teaching credentials issued by the Pacic
Union Conference of Seventh-day Adventists, Department of
Education; and by the State of California Commission on Teacher
Credentialing. Preparation for Multiple Subject and Single
Subject teaching credentials is available through the Department
of Curriculum and Instruction.

Application for a credential may be made through the School of
Education Credential O ce when all requirements have been
met. (See the “Credential Information” portion of the School of
Education section in this bulletin.) An outline of steps toward the
completion of the credential programs will be given to the student
upon acceptance into the Teacher Education Program. It is the
student’s responsibility to be familiar with all provisions in this
bulletin and to consult regularly with advisors in the Department
of Curriculum and Instruction.

COURSES

Teacher Education Program prerequisite courses require a
grade of C or better. Foundation, Professional Preparation,
and Clinical practice courses require a grade of B- or better.

GRADUATE

EDCI 500 Teaching Performance Assessment Seminar
(1): Preparation of the candidate to take the four Teaching
Performance Assessments required by the state of California
for all multiple and single subjects credential candidates
attending California teacher preparation programs. Twenty
clinical practice hours required. Note: Must be taken rst in
your credential program and may be taken concurrently with
other courses.

Prerequisites: Certi cate of Clearance and current TB test

EDCI 502 Introduction to Teaching & the Multicultural

Classroom (3): Focus on the history of public education,
motivation, lesson design, teaching strategies, discipline
and classroom management, and professionalism. English
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EDCI 510 Classroom Management (2): Focuses on EDCI 518 Reading in the Content Area (4): Preparation of

classroom management and discipline. Examines a variety of the candidate with knowledge and skills in teaching content

strategies for e ective classroom management and acceptable area reading. Examines specic components of the reading

classroom practice. process, and appropriate methods and materials used in reading

Prerequisites: Acceptance into the Teacher Education Programinstruction for all students including struggling readers, English
learners, speakers of non-standard English and students with

EDCI 510L Clinical Practice: Classroom Management  special needs. Also includes assessment of students’ strengths

(1): Provides opportunity for the credentials candidate and weaknesses relative to the act of reading, the development

to interview teachers, and to observe and practice good

classroom management techniques. irty hours clinical

practice required. Concurrent registration in EDCI 510 is

required.

Prerequisites: Acceptance into the Teacher Education Program

EDCI 511 Advanced Safety & Health in Education (3):
Study of safety and health, including the physical, mental,
emotional, and social aspects of the individual student and
school site, with focus on maximizing student achievement.
Includes speci c strategies for prevention and intervention.
Federal and state laws, district policies, and school site
implementation are discussed. Twenty hours of eldwork are
required. Required for the Clear Credential program.

EDCI 513 Advanced Study of Teaching English Learners
(3): Builds on the knowledge, skills, and abilities acquired
by candidates during the professional Teacher Education
Program for the delivery of comprehensive, specialized
instruction for English learners. irty hours of eldwork is
required. Required for the Clear Credential program.

EDCI 514 Foundations of Curriculum & Pedagogy (3):
Provides an overview of current and historical philosophical
trends; focuses on issues related to curriculum; examines
issues of gender and cultural/ethnic diversity; and reviews the
basis for curriculum development in a democratic society.

EDCI 516 Technology in Education (3): Designed to develop
teacher skills in computer-assisted and computer-managed
instruction against a background of the legal, social, and
ethical issues related to the use of educational technology.
Meets requirements for the California State Clear Teaching
Credential, and for North American Division educational
technology initial and renewal certi cation. Requires ten
clinical practice hours.

Prerequisites: Certi cate of Clearance and current TB test

EDCI 517 Contemporary Praxis in Education, K-12 (3):
Examines current methodological trends, procedures for
instruction, and opportunities for developing materials and
assessment. Experience in prescribing appropriate learning
activities and evaluating student progress.
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EDCI 521 Mathematics K-8 (3): Focus on content knowledge,
learning theory, and instructional strategies relevant to
teaching mathematics in a linguistically, culturally, and

economically diverse student population. Emphasis is placed
on basic skills, manipulatives, problem solving, mathematical
connections, estimation, mental math, assessment, cultural
diversity, calculators, and computers as an integral part of
teaching mathematics.

Prerequisites: Acceptance into Teacher Education Program

EDCI521L Clinical Practice: Mathematics K-8 (1): Practicum
in a multicultural classroom where students may develop
their mathematics teaching skills by putting theory into
practice. irty clinical practice hours required. Concurrent
registration with EDCI 521 is required.

Prerequisites: Acceptance into Teacher Education Program

EDCI 522 Language & Literacy, Grades K-8 (3): Preparation
of K-8 teachers in language arts pedagogical skills appropriate
for mainstream, mild/moderate disability, linguistically,
culturally, and economically diverse students. Emphases
include: development of skills to teach writing, listening,
speaking and reading; specially designed academic instruction
in English (SDAIE), increased perspective on language
learner contexts and needs; methods, practices, and theories
appropriate for instructing students with special needs as well
as linguistically diverse students in rst- and second-language
development. Twenty hours of clinical practice required.
Prerequisite: Acceptance into the Teacher Education Program.
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EDCI 529 Middle School eory & Practice (3): Preparation EDCI 534 Fieldwork in Special Education (3-9): Provides

of secondary candidates to (1) develop skills in the use of a supervised teaching experiences required for the state
wide variety of teaching strategies, (2) gain a knowledge and Specialist in Special Education (Learning Disabled)
understanding of classroom organization and planning, Cred Tw T*n(s t)1(o 2(ho)p)1(ludesw036)-4(e)-2ek7(tl)1e ush85.
(3) understand and teach to the various diverse student

population, (4) understand the professional, historical, and

political issues involved in teaching, and (5) understand the

use of curriculum frameworks for the State of California and

the North American Division of Seventh-day Adventists.

Prerequisites: Acceptance into the Teacher Education Program

EDCI 529L Clinical Practice: Middle School eory &
Practice (1): Application of skills learned in EDCI 529 within
the context of a single subject classroom. All candidate-
produced lesson plans are aligned with Common Core State
Standards and curriculum frameworks. irty hours clinical
practice required. Concurrent registration with EDCI 529 is
required.

Prerequisite: Acceptance into the Teacher Education Program

EDCI 530 Secondary eory & Practice (3): Examines
current theories of secondary education and practice.
Instruction in identifying appropriate teaching strategies
and developing course outlines and unit plans in teaching
at the secondary level. Involves selecting and organizing
learning materials and opportunities. Includes focus on the
organization, management, and discipline of the classroom.
Prerequisites: Acceptance into the Teacher Education Program

EDCI 530L Clinical Practice: Secondary eory &Practice

(1): Application of skills learned in EDCI 430 within the
context of a single subject classroom. All candidate-produced
lesson plans are aligned with Common Core State Standards
and frameworks. irty hours of clinical practice required.
Must be taken concurrently with EDCI 530.

Prerequisite: Acceptance into the Teacher Education Program

EDCI 532 Instructing Students with Mild/Moderate
Disabilities (3): Study of educational models and strategies
for teaching the learning disabled students. Includes an
investigation of the characteristics of students with learning
problems, as well as instructional techniques for promoting
maximum cognitive and social development, and an emphasis
on the use of computers in the curriculum. Includes a 25-hour
practicum of observation and instruction.

EDCI 533 Instructing Students with Behavior Disorders
(3): Designed to aid special education and regular education
teachers to maximize educational experiences for students
with behavior disorders in elementary and high schools. e
emphasis is on forces which impact behavioral, academic,
social, and communication skills in students with behavior
disorders. (See EDCI 519)
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EDCI 545 Neuroscience & Learning (3): Designed to aid
all educators in understanding what current neuroscience
research reveals about the learning process. Examines and
compares current educational practice with neuroscience
ndings. Encourages development of curriculum that
incorporates holistic principles for learning and teaching.

EDCI 550 Instructional Models & Origins of Learning (3):
Investigates major learning theories, the architects of their
design, and their application in K-12 education. Students are
required to develop their own pedagogical creed.

EDCI 552 Analysis of Curricular Alternatives (3): Examines
trends in and varieties of curricular practices in the United
States. Focuses on sociological trends in uencing curriculum,
including: reform, standards, ideologies, and improvement of
curricular practices.

EDCI 556 Student Teaching in the Secondary School (1-
14): Supervised clinical practice experience for state and
Seventh-day Adventist credentials. A weekly seminar on
the organization and management of the classroom and
other relevant issues is required during the student teaching
experience.

EDCI 564B Advanced Special Education in the Regular
Classroom (3): Provides advanced knowledge and ability in
understanding diverse needs of students with special needs.
Candidates further explore methods for identifying students
with disabilities, methods for meeting IEP (individualized
educational plan) requirements, and abilities for developing
appropriate teaching strategies. Requires twenty hours of
observation/shadowing.

Prerequisite: EDCI 464 or EDCI 564 Special Education in the
Regular Classroom.

EDCI 565 Administration of Early Childhood Programs (3):
Preparation of the student to run and manage a successful
early childhood program. Covers the administration of
budgets, supervision of children, supervision of personnel,
meal planning, safety, license requirements, salaries, fees,
hiring, marketing, and policies.

EDCI 566 Group Care Planning (3): Focuses on e ective
implementation of group care for preschool children. Students
plan developmentally appropriate activities, programs,
materials, meals, and curriculum. Areas of emphasis include:
self-esteem, positive group techniques, program planning,
and group management.

Prerequisites: Acceptance into the Teacher Education Program

and Student Teaching Program

EDCI 557 Secondary Intern Fieldwork (1-14): An internship
teaching program o ered in collaboration with the local
conference or district and the School of Education. For
currently employed teachers who have completed all the
requirements for the basic credential, with the exception of
student teaching.

Prerequisites: Acceptance into the Teacher Education ProgramgEDCI

and Student Teaching Program, and district and site letter

EDCI 560 Comparative Curricula (3): Compares a variety of
curriculum designs among the countries of the world, among
private and parochial schools, and among state schools.
Provides educators with ideas for improving the curricula of
the school systems in which they work.

EDCI 564 Special Education in the General Classroom (3):

A study of the responsibilities of the general educator and
the special educator in teaching students with special needs.
Explores methods of identifying students with disabilities,
planning Individualized Educational Programs (IEPs), and
developing appropriate teaching strategies. Includes federal
and state laws governing the education of students with
special needs. Twenty hours of clinical practice required.
Prerequisites: Acceptance into the Teacher Education Program

EDCI 568 Early Childhood Development (3): eories of
child development from birth to age 6. Includes implications
of practice on the development of the child, developmentally
appropriate activities for physical, cognitive, social, and
emotional health of children, and how to recognize
developmental milestones and plan appropriate physical,
cognitive, social, and language activities.

570 Oral Communication & English Language
Learners (3): Methods and techniques for teaching English
language components (grammar, vocabulary, pronunciation)
and the theories related to language description, language
learning, and language use. Emphasizes factors which a ect
second-language acquisition and learning.

EDCI 571 Cultural Issues for English Language Learners (3):
Discussion of cultural issues and the English language learner,
with attention to concepts and research methodologies
within the context of culture. Focuses on cultural issues
and psychological aspects of second language learning,
communicative competence and cultural di erences, second
language and culture teaching, and methodologies for
teaching English as a second language.
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EDCI 573 Written Communication & English Language
Learners (3): Focus on the methods and techniques for
teaching writing to ESL/E students. Examines the writing-as-
process approach to teaching writing. Also addresses theories
related to the teaching and learning of writing skills.

EDCI 574 Curriculum Issues for English Language Learners
(3): Current curriculum issues a ecting ESL/EFL education is
the focus of this course. Relies on studies of methodological,
ideological, and theoretical trends and research. Emphasis
theory and application.

EDCI 577 Directed Readings in Curriculum & Instruction
(1-4): Area of study and method of reporting are arranged with
a curriculum instructor. A minimum of 40 clock hours of study
time is expected for each unit of credit. Requires approval by
the department chair.

EDCI 578 Fieldwork in Curriculum (3): Fieldwork in
curriculum planning and development at various educational
levels and in a variety of settings.

EDCI 580 Cooperative Learning (3): Provides theoretical

foundation, instruction and methodologies for promoting

student collaboration. Requires participants to structure
cooperative interdependence for diering situations in

classroom settings. Requires participants to evidence
knowledge acquisition as well as ability to deliver practical
application e ectiveness.

EDCI 589 Work Conference (1-4): Educational conferences,
clinics, and workshops designed for the development, revision,
implementation, and evaluation of curriculum materials such
as textbooks, curriculum frameworks, curriculum guides, and
courses of study.

EDCI 594 Topics (3): Courses in specialized or experimental
areas conducted through regular class activities and approved
by the School of Education as temporary o erings. See course
schedule for topics courses.

EDCI 595 Clear Credential Orientation (1.5): Orients
candidates to the 2-year Clear Credential program through
exposure to a purposeful, logically sequenced structure
of extended preparation and professional development.
Prepares participating teachers to meet the academic learning
needs of all P-12 students. e course design is responsive to
individual teacher’s needs, is consistent with Education Code
and California’s Standards for the Teaching Profession, and
is relevant to the contemporary and complex conditions of
teaching and learning in California classrooms.
Prerequisite: Completion of all required courses for a teaching
credential

Department of Curriculum & Instruction

EDCI 596 Clear Credential Portfolio (1.5): Provides guidance
in the development of an online Clear Credential Portfolio.
Requires that candidates in the 2-year Clear Credential
program evidence ability to meet the academic learning
needs of all P-12 students in compliance with the Education
Code and California’s Standards for the Teaching Profession.
Evidence must show ability to align with contemporary and
complex conditions of teaching and learning in California
classrooms as required in fully meeting the expectations for
receiving the California Clear Teaching Credential.
Prerequisite: Completion of all required courses for a teaching
credential and EDCI 595

EDCI 597 Master's Project (3-6): Culminating scholarly
research/writing project for masters degree students. See
department chair for details.

EDCI 598 Seminar in Current Trends (3): Exploration of
current thought and writings in educational policy issues,
curriculum, leadership, and administrative implementation.
Readings from current literature and newsletters from
professional organizations. is course is structured to
view curricula from both administrative and instructional
viewpoints. (Cross-listed with EDAD 598)

EDCI 599 Research Topics in Curriculum & Instruction
(2-6): Individual research and study under the guidance of a
curriculum instructor. A minimum of 40 clock hours of study
time is expected for each unit of credit.

Restrictions: Approval of the instructor & department chair

EDCI 602 Oral Communication & English Language
Learners (3): Analysis of research, curriculum design,
and selection of materials and strategies for the teaching,
development, and evaluation of listening/speaking skills in
English. Includes opportunities for practice and observation.

EDCI 603 Curriculum Issues for English Language Learners
(3): Survey of approaches to ESL course and syllabus design,
including materials selection, adaptation, development, and
evaluation. Students create and administer original, valid,
and reliable ESL assessment tools, and select, adapt, and
develop appropriate instructional materials for use in all ESL
media materials. Combines textbook readings, one-on-one
consultation with a teacher mentor, and teaching practice
and classroom observation in connection with La Sierra
University’s English as a Second Language program. Also
covers appropriate classroom management skills.
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EDCI 604 Written Communication & English Language EDCI 646 e Development & Implementation of
Learners (3): Analysis of research, curriculum design, Curriculum (3): Applies the tools of curriculum organization
and selection of materials and strategies for the teaching,

development, and evaluation of written skills in English.

Includes opportunities for practice and evaluation.

EDCI 605 Cultural Issues for English Language Learners
(3): Focus on how to teach students about various aspects of
American culture with emphasis on the American outlook,
American holidays and the ways Americans think about
themselves and others. Participants are encouraged to
compare and contrast values, attitudes and cultural patterns
of the United States and other countries of the world.

EDCI 608 Foreign Language Teaching Methodologies
(3): (cross listed with WLDG 401) Designed for students
with advanced, near-native, and native skills in a second
language. Includes an introduction to applied linguistics and
the essentials of language teaching and learning. Includes
an overview of the di erent methodologies applied to the
acquisition of a second language. eories and phenomena
are applied to the teaching of speci c grammar and culture
points that may present diculty for the second language
learner. Assignments for graduate students are di erentiated
from those required for undergraduates taking WLDG 401.

EDCI 628 History of Curriculum Design & Development
in Higher Education (3): Includes a study of the history of
curriculum in higher education and the political, economic,
and social forces in the twentieth century that de ne the
selection, organization, and evaluation of the modern
curriculum. Studies emphases on general and specialized
curriculum American colleges and universities in light of their
historical and resent constituencies.

EDCI 630 Pedagogy & Practice in Higher Education
(3): Examines instructional planning and classroom
procedures as they apply to academic and clinical training
at the postsecondary level. Makes practical applications to
classroom and clinical situations.

EDCI 645 Supervision of Instruction (3): Examines a variety
of approaches to the task of supervision. Analyzes the roles
and responsibilities of the mentor and master teachers in their
supervision of student teachers. Provides information on the
legal, ethical, and moral principles of supervision.

La Sierra University Graduate Bulletin
132



Department of Curriculum & Instruction

EDCI 668 Textbook & Curriculum Materials Analysis (3):
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Department of Administration & Leadership

Department Faculty is provides excellent opportunities for eld experiences.

TBA, Chair ere is a constant need for highly quali ed administrators
Professor of Administration and Leadership (20##) and leaders. E ective leadership requires and deserves the
EdD State University #### nest quality of specialized preparation.

TBA

Professor of Administration and Leadership (20##)
PhD State University #####

Support Sta

Sylvia Cordoba
Credential Analyst and O ce Coordinator

Mission

e Department of Administration and Leadership is
committed to preparing moral leaders who pursue excellence
rather than accept mediocrity, focus on service for the
common good rather than personal glory, seek truth rather
than power, and exercise authority on principle rather than
expediency.

Attainment of this mission is fostered through the discovery of
meaning and purpose in the development of administrative
and leadership skills and dispositions, as well as in acquisition
of psychological, historical, philosophical, sociocultural,
and spiritual insights. Such dimensions are basic to a truly
scholarly appreciation of the educational process.

e department, with the support of the other departments

of La Sierra University’s School of Education, o ers programs
leading to the Master of Arts degree, the Specialist in
Education degree, and the Doctor of Education degree. e
department o ers approved programs leading to a Preliminary
Administrative Services (Tier 1) Credential for the State of
California as well as the Seventh-day Adventist Administrative
Certi cate with endorsements in elementary and secondary
principalship, supervision, and superintendency of schools.

e comprehensiveness of course oerings and the

extensiveness of library holdings and other resources for
study and research, coupled with the quality and diversity
of faculty and students, contribute to the excellence of our
various degree programs. La Sierra University is located in
a large concentration of public and Seventh-day Adventist
elementary and secondary schools, colleges, and universities.
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COURSES

GRADUATE

EDAD 524 Educational Organization & Leadership (3):
Examines historical and current philosophical trends, legal

Department of Administration & Leadership

EDAD 578 Supervised Field Experience in the Public School

(1-3): Internship in at least two public school settings.

Prerequisites: Certicate of Clearance & consent of the
department chair

EDAD 579 School Finance (3): Review of public and non-
public school revenues and educational nance support

and ethical issues, sociological forces, issues relating to programs.Examination of local ability and e ort in nancing

diverse populations, and the educational systems that impact schools. Study of school

public and non-public school leadership and administration.
A foundational course for administration and leadership

and a core course for those seeking the master’s degree in

education.

EDAD 540 Personal & Philosophical Aspects of Leadership
(3): Exploration of students’ own leadership styles and
philosophical and spiritual perspectives, and how those
characteristics shape the individual as an educational leader.

EDAD 545 Supervision of Instruction (3): Development of
perspectives and practical skills that support the learning of
every student through supervision, coaching, evaluation, and
professional development of classroom teachers.

EDAD 570 e Human Resources Function in Education
(3): Examination of policies concerning school personnel

including legal and ethical procedures utilized in the
recruitment, selection, appointment, induction, and
promotion of personnel; demotion, non-renewal, and

termination of contracts; the formulation and administration

of salary schedules; and employee rights and responsibilities.

EDAD 574 Legal Aspects of Education (3): Study of laws,
judicial decisions, and constitutional provisions relating to
education; legal principles involved in practical problems of
school administration; students’ and employees’ rights; and
special services.

EDAD 576 School Administration, K-12 (3): Placement in
one or more public school settings to provide the student with
an opportunity to observe and assist school administrators
at the building level. Analysis and evaluation of on-site
experiences, relating observations to educational and
administrative theory.

Prerequisites: EDAD 524 & Certi cate of Clearance

EDAD 577 Supervised Field Experience in the Private School
or College (1-3): An individually tailored administrative
eld experience in either a private school or in a College or
University setting. A contract with speci ed objectives and
learning outcomes is required. Supervision is jointly shared
between department faculty and an on-site supervisor.
Prerequisites:
department chair

Certicate of Clearance & consent of the

nancial statements and budget
development. Examines how budgets should be linked to the
school’'s mission statement and goals.

EDAD 594 Topics: (1-5): Courses in specialized or
experimental areas conducted through regular class activities
and approved by the School of Education as temporary
0 erings. See course schedule for topics courses.

EDAD 597 Masters Research Project (3-6): Elective capstone

La Sierra University Graduate Bulletin

135



Department of Administration & Leadership

EDAD 650 Readings in Leadership (3): Examination of

dynamics of leadership in historic and current literature.

Evaluation of the assumptions, values, and methods of
leadership in selected non- ction and ctional sources.

EDAD 674 Supervision & Evaluation of Instructional
Personnel (3): Development and evaluation of perspectives
and research-based skills that support the learning of every
student through the supervision, coaching, evaluation, and
professional development of classroom teachers.

EDAD 675 Administrative Leadership in Higher Education
(3): Survey of the philosophy, theory, objectives, organization,
leadership, academic programs, business management,
development and advancement, and student a airs in higher
education.

EDAD 676 School & the Community (3): A study of the
school as it relates to its community. Includes an emphasis
on e ective communication and understanding of the diverse
cultural and ethnic dimensions of the community.

EDAD 677 Student Life Administration (3): Objectives,
organization, and administration of student administration:
student residences, health services, religious programs,
government, publications, social life, discipline, recreation,
and student records.

EDAD 680 Administration of Educational Programs

& Evaluation (3): Examination of purposes, theoretical
designs, sta and facility needs, and appraisal techniques of
educational programs. Emphasis on techniques for evaluating
schools. Study of the standards utilized by national, regional,
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COURSES

UPPER DIVISION

EDPC 440 eory & Practice in Behavior Analysis (3-4):
Focuses on preparation for the Registered Behavior Technician
(RBT) Credential, addressing basic theories, practical skills,
and professional issues related to behavior analysis as
practiced under the supervision of a Board Certi ed Behavior
Analyst. Meets the 40-hour training requirement for the RBT
credential.

EDPC 460 e Exceptional Child (3-4): A study of the
determinants, characteristics, problems, and adjustments
of both children with mental, physical, emotional, or social
disabilities, and of gifted and talented children, Intervention
techniques used with children with disabilities, rights of
children under the Americans with Disabilities Education Act.
Open to upper division, graduate, or postgraduate students
only.

GRADUATE

EDPC 504 Standardized Testing in Education (3): e
development of competencies and understandings for
selecting, administering, and interpreting the major types
of standardized tests and inventories used in education and
counseling. eoretical principles and issues presented
together with hands-on applications. Open to upper division,
graduate, and postgraduate students only.

EDPC 504-P Standardized Testing in Education Practicum
(1.5):

Department of School Psychology & Counseling
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Department of School Psychology & Counseling

EDPC 561-P Counseling eories & Techniques Practicum
(1.5): Simulated situations using role-play or other creative
assignments designed to apply theory and techniques covered
in EDPC 561.

EDPC 562 Counseling Practicum (1-9): Practicum in the
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EDPC 599 Independent Study in EDPC (1-3): Application

of research methodology to the investigation of a limited,
localized problem or program evaluation. Typically requires
a written report in a format suitable for journal publication.

Requires a Directed Study/Title form at time of registration.
Graded on an S/U basis only.

Restriction: Consent of the department chair

EDPC 607 Dynamics of Personality (3): Focus on factors
contributing to personality development and adjustment,
including theoretical explanations of behavior. Implications
for e ective intellectual, emotional, and social functioning.

EDPC 609-P Dynamics of Personality Practicum (1.5):

Practicum may include assessing personality inventories,
conducting eld practice and/or research related to

personality style and development.

EDPC 610 Human Sexuality (3): Human sexuality in
contemporary  society.  Physiological,  psychological,
sociocultural, and developmental factors associated with
human sexuality. Interventions for sexual dysfunctions and
sexual well-being.

EDPC 610-P Human Sexuality Practicum (1.5): Practicum
may include visiting relevant self-help groups (e.g., sexual
addiction self-help groups), engaging in therapeutic role-plays
that involve relevant counseling vignettes (e.g., clients with
various sexual dysfunctions or sexual, gender and identity
disorders), and/or engaging in research in this domain.

EDPC 615 Child, Partner, & Elder Abuse (3): Overview of

Department of School Psychology & Counseling
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EDPC 675 Field Practice in School Psychology (300 hours)

Department of School Psychology & Counseling

EDPC 701 Seminar: Politics & Issues in Educational Testing

(1-3): Exposure to a broad base of experiences and issues (3-4): Examines political issues, public opinion, and various

that school psychologists face in multi-cultural/contextual

settings. Application of referral questions and data collection
strategies, and practice in making appropriate assessment
choices, administration, scoring, and report writing. Practice

in ethical decision-making. Hours are typically acquired

from two school levels of pre-K-12. Completed under a
credentialed school psychologist supervising agreed-upon
experiences such as individual assessment, collaboration,
and consultation, wellness promotion, counseling and crisis
intervention, educational planning and evaluation, as well as
program planning and evaluation.

psychological and educational research ndings related to
school psychology, educational psychology, school policy,
and education in general. Requires the completion of an
individual research project.

EDPC 705 Seminar: Intervention, Consultation, &

Assessment (3-4): Analysis and discussion of the various
roles of the professional consultant in the school setting.
Topics include, but are not limited to, special needs requiring
intervention and psychodiagnostic testing, the various
intervention strategies and techniques employed when

Prerequisites: EDPC 650, 661, 662, 664, and 667; departmerguch intervention is required, and the purpose and goals of

approval prior to placement that includes CBEST clearance
as well as health, character, & criminal clearances

EDPC 676 School Psychology Internship (1,200 hours)
(1-12): Required for the California State Credential in school
psychology. Candidates work under the supervision of a
credentialed school psychologist to demonstrate and further
develop the full range of skills acquired during formal training,
while providing direct and indirect professional services to
pupils, parents, and school sta. Agreed-upon internship
experiences may include individual assessment, collaboration
and consultation, wellness promotion, counseling and crisis
intervention, educational planning and evaluation, as well as
program planning and evaluation.

EDPC 694A Individual & Cultural Dierences (3):
Application of dierential psychology to testing, learning,
counseling and school psychology procedures. Emphasis on
cross-cultural, ethnic, and sex di erences.

EDPC 694-P Individual & Cultural Di erences Practicum
(1.5): Practicum requires attending no fewer than three
cultural events approved by the instructor and reporting on
the experiences.

EDPC 696 Research Project (3): Execution and report of
a research study in education. Student to register for course
after consultation with advisor.

EDPC 698 esis (1-6): Requires writing a thesis to showcase
research abilities in the area of school psychology and
counseling. Students also pursue an issue of special interest in
school psychology and counseling in further detail.

EDPC 699 Directed Study (1-4): Application of research
methodology to the investigation of a limited, localized
problem or program evaluation. Typically requires a written
report in a format suitable for journal publication. Requires a
Directed Study/Title form at time of registration. Graded on
an S/U basis only.

Prerequisite: Consent of the department chair

assessment.

EDPC 711 Seminar: Biological Psychology (3): Presents
fundamental research on education and assessment-related
neuroscience and its implications for learning theory and
practice and psychological assessment. e symbiotic nature
of brain function examined, compared, contrasted, and
aligned with current psychological assessment and classroom
instructional applications.
Prerequisite: EDCI 545 Brain Science and Learning (or approval
by course instructor)

EDPC 712 Seminar: Biological Psychology 1l (3):
Continuation of studies begun in EDPC 711. Study of
anatomy and physiology of the brain as it relates to behavior
and learning. Topics include: movement, wakefulness and
sleep, internal regulation, reproductive behaviors, biology
of learning and memory, lateralization and language, and
psychological disorders.
Prerequisite: EDCI 545 Brain Science and Learning (or approval
by course instructor)

EDPC 715 Seminar: Alcohol & Drug Addiction (3):
Presentation of current research regarding the e ects of
alcohol and various drugs on brain chemistry. Also examines
assessment and diagnosis, a biopsychosocial model regarding
etiology, and viable prevention and intervention models.
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EDPC 742 Foundation of Applied Behavior Analysis Il (4.5):
Study of the complex aspects of behavior change strategies
built upon fundamental behavioral principles. Examines
examples of behavior change strategies from the basic and
applied research literature. Major topics include verbal
behavior, generalization and maintenance, contingency
contracting, and self-management. is course includes 150
hours of practicum (equivalent to 1.5 units) that students must
complete while taking the course.

EDPC 743 Assessment of Applied Behavior Analysis | (4.5):
Introduction to the philosophy of behaviorism and the basic
tenets of applied behavior analysis, focusing on behavioral
assessment and observation, time series research design, and
its use in the scienti c evaluation of behavior. is course
includes 150 hours of practicum (equivalent to 1.5 units) that
students must complete while taking the course.

EDPC 744 Assessment of Applied Behavior Analysis Il (4.5):
Examination of functional assessment and functional analysis
procedures with a focus on educational settings. Emphasis on
providing students with an understanding of procedural and
conceptual issues surrounding evidence-based intervention
design for people with severe behavior problems. is course
includes 150 hours of practicum (equivalent to 1.5 units) that
students must complete while taking the course.

EDPC 745 Applications of Applied Behavior Analysis (4.5
Units): Examination of advanced issues related to designing
and evaluating behavioral assessment and instructional
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Program In Leadership

Program Faculty

David Penner, Director of Leadership Studies
Professor of Administration and Leadership (2017)
PhD Andrews University 1987

Support Sta

Lina Soria
Administrative Assistant, Dean’s O ce

Purpose and Objectives

e purpose of the Doctor of Philosophy in Leadership degree
program is to provide advanced education in the theory,
practice and research of Leadership across a broad range of
organizational and community settings. e program serves
the needs of candidates already in leadership roles and those
aspiring to leadership both from the constituency of the
Seventh-day Adventist Church in the southwestern United
States and from other organizations interested in a Christian
perspective in leadership studies. e program focuses on the
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LEAD 704 Leadership Orientation (0): Orientation to the

nature and requirements of the degree program and how the

study of leadership, research and the areas of specialization

and diversi cation can provide a solid balanced for career and

future. Taken at the start of the program.

Restriction: For PhD in Leadership students only or permission
of instructor

LEAD 744 eoretical and Philosophical Perspectives on

Leadership (3): Explores the questions about leadership

raised by those who have examined its hopes, goals and

practice over time and across cultures.

Restriction: For PhD in Leadership students only or permission
of instructor

LEAD 794 Leadership as Relationship (3): Capstone class,
provides an opportunity for students to build on the concepts,
theories and practices of leadership studied throughout their
degree program. Special attention is given to the crucial and
dynamic relationship that develops between leaders and
those in the organizations they lead.
Restriction: For PhD in Leadership students only or permission
of instructor; to be taken at the end of the didactic portion of
the PhD in Leadership program.
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School of Education Additional Courses

Ginger Ketting-Weller, PhD, Dean

Educational Foundations

Educational Foundations courses are under the direction of
the Department of Curriculum and Instruction.

COURSES

GRADUATE

EDFO 512 Integration of Faith & Learning (3): Examination
of contemporary thinking about spirituality, worldviews,
epistemology, ontology, and axiology as they relate to
Christian and public education. Focuses on the development
of educators who are critical thinkers and are able to examine,
evaluate, and synthesize values, spirituality, and education.

EDFO 645 History of Educational Thought (3): A

chronological investigation of Western educational
philosophies from the time of Socrates to the present.
Examines the impact of societal changes and the
contribution of selected individuals to educational thought

and practice.

EDFO 647 History & Philosophy of Higher Education (3):
An examination of the meaning, purpose, and development
of higher education in the United States. Emphasizes theories
and current research related to con icts facing colleges and
universities, and issues pertaining to academic life.

EDFO 688 Moral Leadership (3): Examination of what makes
policy and practice moral or ethical; how to make morally
and ethically sound decisions; and how to foster the moral
development of teachers, sta, and students.

EDFO 791 Contemporary Issues in Education (3): Issues
viewed in the light of sociological and historical research,
philosophical analysis, and the particular concerns of
education. is capstone course examines issues related to
education in general and the student’s area of specialization
in general. Prerequisite: Consent of the advisor

Research and Statistics

Research and Statistics courses are under the direction of the
Department of School Psychology and Counseling.

GRADUATE

RSCH 504 Methods & Materials of Research (3): e

terminology, methodology, and sequence of scholarly
research, including problem formulation, literature review,
sample selection, instrument design, statistical analysis,
and report writing. Includes numerous examples in both
quantitative and qualitative design. Requires the production
of a formal research proposal.

RSCH 504-P Methods & Materials of Research Practicum
(1.5): In addition to the formal research proposal stipulated

in RSCH 504, students are expected to gather a small research
sample, conduct a data analysis, and report the results.

RSCH 604 Educational Statistics | (3): Planning and
conducting research with programs and materials in the
student’'s major area. Emphasis on evaluation research,
statistical methods, survey design, qualitative research,
and the critique of research. Laboratory required, as is the
completion of an individual research project.

Prerequisite: RSCH 504

RSCH 605 Qualitative Research | (3): Introduction to the
theory and practice of qualitative research. Students will
identify various approaches to qualitative research and
develop skills in using the tools of qualitative research such
as interviewing, observation, documentary analysis and case
study. Students conduct simulated research activities, and
read published scholarly qualitative research.
Prerequisite: EDRS 504 and acceptance into a post master’s
degree program.

RSCH 704 Educational Statistics 1l (3): Fundamentals

of statistical reasoning and the application of statistical
techniques to research in the social sciences. Includes
computer applications to research and statistics. Laboratory
required with research application.

Prerequisites: RSCH 504 & RSCH 604
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RSCH 705 Qualitative Research Il (3): Focuses on qualitative RSCH 753 Capstone Project Design (3): Applies theoretical
methods for data collection and on how to conduct knowledge acquired during the doctoral program coursework
ethnographic eldwork, in-depth interviews, documentary  to a project involving actual data in a realistic and professional
analysis, and/or case studies. Also focuses on epistemological setting.
approaches, ethics, re exibility, and data analysis techniques. Prerequisites: RSCH 504, 604 & 605 and acceptance into a
Prerequisites: RSCH 504 & RSCH 605 and acceptance into doctoral degree program
doctoral degree program
RSCH 754 Quantitative Research Design (3): Analysis
RSCH 713 Factor Analysis & Latent Modeling (3-4): of appropriate research designs and methodology for
Examines theories and application of statistics related to quantitative doctoral dissertations, and the development of a
latent variables including factor analysis, path modeling, quantitative doctoral dissertation-quality research proposal.
and structural equation modeling. Laboratory required with  Prerequisites: RSCH 504, 604 & 704
research application.
Prerequisites: RSCH 504, 604 & 704 RSCH 755 Qualitative Research Design (3):Analysis of
appropriate research designs and methodology for qualitative
RCSH 723 Evaluation Research (3): Familiarizes with doctoral dissertations, and the development of a qualitative
students with di erent types of program evaluation, including  doctoral dissertation-quality research proposal.
needs assessment, formative research, process evaluation, Prerequisites: RSCH 504, 605 & 705 and acceptance into a
monitoring of outputs and outcomes, impact assessment, doctoral degree program
and e ciency analysis (cost-benet and cost-e ectiveness
analysis). Students gain theoretical knowledge and practical RSCH 775 Research Projects (3): Students are required
experience through a series of exercises. Covers quantitative to complete one or more theoretical, site-based, empirical
and qualitative study designs, including the strengths and data-driven research paper(s) related to school psychology,

limitations of each. educational psychology, administration, curriculum and
Prerequisites: RSCH 504, 604, 605, 704 & 705 and acceptanasstruction, and other selected issue areas for a potential peer-
into a doctoral degree program reviewed conference presentation and/or publication.

Prerequisites: RSCH 504, 604, 605, 704 and/or 705 and
RCSH 733 Mixed Methods (3): Advanced research seminar acceptance into a doctoral degree program
that integrates qualitative and quantitative approaches,
methods, and data in a single study. Covers the paradigms and RSCH 798 Doctoral Dissertation/Capstone (1-12):
research models that inform both approaches, and the ways in Structured research for Doctor of Philosophy or Doctor of
which qualitative and quantitative goals, questions, methods, Education students, either qualitative, quantitative or mixed

and interpretive strategies can be productively combined. methods in nature, guided by the chair of the dissertation/

Prerequisites: RSCH 504, 604, 605, 704 & 705 and acceptancapstone committee. Oral defense of written dissertation/

into a doctoral degree program capstone upon approval of manuscript by the student’s
committee.

RSCH 743 Standardized Test Development (3): Planning

and conducting a standardized test development related to
psychology, education, or other social issues. Laboratory
required, and completion of a standardized psychological test.
Prerequisites: RSCH 504, 604 & 704

RSCH 752 Action Research (3): Addresses theoretical,
philosophical, and epistemological questions around action
research, including the trade-os that come with action
research compared to more traditional research. Guides
students through an action research project. By the end of the
course students will have completed an independent action
research project from start to nish.

Prerequisites: RSCH 504, 604 & 605 and acceptance into a
doctoral degree program
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Resources and Continuation

e Resources and Continuation Courses are under the
direction of the Dean’s O ce.

SECE 905 University Resources (1): Students must register
for this course in order to have access to university resources,
such as the library, during quarters in which the student is not

enrolled in courses.

Prerequisite: Consent of instructor or department

SECE 910 Dissertation/Capstone Continuation (1): In
order to maintain an active registration status, students
who have registered for all 12 units of dissertation/capstone
credit and are still in the process of completion must register
for one Continuation unit for each quarter needed to reach
completion. In order to register for this course, students are
required to have a Continuing Registration Contract on le
with the School of Education. Does not apply toward degree
minimum credits.

School of Education Additional Courses
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The HMS Richards Divinity School

vision of Grad i

Administration

H.M.S. Richards Divinity School Faculty

Friedbert Ninow, Dean (2015)
P,D A 4B BT 2000

Warren C. Trenchard, Director of Graduate Programs (1995)
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Divinity School Sta
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A liated Centers

Center for Near Eastern Archaeology

DouglasR. Clark, Director
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John Hancock Center for Youth and
Family Ministry

Director TBA

Ana and Fernando Stahl Center for World
Service

Director TBA

HMS Richards Library

Director TBA

Department of Pastoral Studies
(Practical eology, Church &
Ministry, and Mission & Evangelism)

Divinity School Faculty
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Department of General
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(Research, Religion)

Divinity School faculty
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